Founded in 1964, Worldwide ERC® (Employee Relocation Council) was formed to help our members overcome the challenges of workforce mobility. Our members come from many professions – human resources; recruiting; government; military; real estate; financial services; moving; counseling; consulting; and more! Worldwide ERC® provides current issues, trends, and best practices for the movement of employees within the United States as well as global mobility.
ELIGIBILITY REQUIREMENTS

The individual must satisfy either Option #1 or Option #2 as

noted here. (It is not necessary to satisfy both options.)

Option #1

• The candidate must have held membership* with Worldwide ERC® for at least 18 months during the 3-year period prior to the May exam date (May 2002 through May

2005*); and

•The candidate currently has a membership* established with Worldwide ERC®.

*Membership is defined as holding an individual PERC™ membership and

therefore receiving ERC member benefits. See http://www.erc.org/join_ERC/personal_erc_mem.shtml for more information. In order to qualify for the 2005 CRP™ exam under Option #1, the individual’s status as a PERC™ member is considered from May 2002 to May 2005. If, in at least 18 of those 36 months, the individual has been a PERC member, and they currently hold a PERC™ membership at the time of application, the candidate is eligible to take the 2005 CRP™ exam.

Option #2

A CRP™/SCRP™ that is a member in good standing with ERC® can attest for a CRP™ candidate provided that the following requirements are met:

• The CRP™ candidate must have 2 full years of corporate relocation-related experience. The experience does not have to be from within the same company, but 2 full years of experience in relocation is required. (The CRP™/SCRP™ attesting to the candidate’s two years of corporate relocation-related experience does so with the understanding that fraudulent statements in this regard may result in cancellation of the candidate’s exam registration. In cases where the CRP™ / SCRP™ designation has already been awarded to the candidate, this could result in the revocation of the designation).

•Both the attesting CRP™/SCRP™ and the CRP™ candidate currently have memberships** established with Worldwide ERC® at the time that the candidate submits the CRP™ exam application. The candidate must maintain membership through the exam date.

CRP™ EXAM CONTENT AREAS**

I. Corporate Relocation Policies and Procedures

• Moving Household Goods

• Temporary Living

• Real Estate Assistance

• Employee’s Loss on Homesale

• Homefinding Assistance

• Purchase Closing Costs

• High Cost of Living/Housing Assistance

• Employer Mortgage Programs

• Renters’ Assistance

• Miscellaneous Allowance

• Tax Assistance Policies

• Group Moves

• New Hire Policies

• International Moves

II. Residential Real Estate

• Use and Preparation of the ERC® Broker’s Market Analysis and Strategy Report (1996 edition)

• Use and review of the ERC® Broker’s Market Analysis form and other BPO’s

• ERC® Report on Homesale Program Costs

• Acquisition/Resale in Home-purchase Programs

• Homefinding/Area Counseling

• Pre-purchase (Destination) Appraisals

• Property Management

• Mortgage Financing

• Buyer Brokerage/Agency Relationships

• Home Inspection and Disclosures

• Home Marketing Assistance

• Real Estate Terminology
III. Relocation Appraising

• Use and Preparation of the ERC® Summary Appraisal Report (2001 edition)

• Use and Review of the ERC® Summary Appraisal Report (2001 edition)

• Principles of Relocation Appraising

• Types of Appraisals

• The Use of Appraisals in Home-purchase Programs

• Determining Company/Third Party Offer Price

• Employee Perception of the Appraisal Process

• Statistical Tools (e.g. matched pairs analysis, market change adjustment, forecasting)

• Relocation Appraisal Terminology

• Appraiser Selection

IV. Relocation Tax and Legal Issues

• Tax Treatment of Home-purchase programs

• Revenue Ruling 72-339

• Technical Advice Memorandum 8522002/Private Letter Ruling 8522002

• ERC®’s 11 Key Elements and Procedures of the Amended Value Offer

• Legal Issues: Disclosure

• Legal Issues: Toxic Substances

• Revenue Ruling 82-204 (e.g. Amdahl/capital assets)

• Capital Gains Taxes

• Federal Tax Treatment of Company-reimbursed Moving Expenses

• Federal Tax Treatment of Moving Expenses not Company reimbursed

• Federal Tax Law on Moving Expenses: 39-week rule

• Federal Tax Law on Moving Expenses: 50-mile rule

• Sarbanes Oxley Act

• RESPA

• ERC®’s Two Deed Process Recommendation
V. Family Mobility Issues

• Policy Implications for the Transferring Family (e.g. commuter marriages)

• Single Parents

• Moving With Children

• Dual-career Families

• Spouse/Partner Assistance Programs (e.g. job search)

• Child Care/Elder Care

• Demographics of Transferee and Family

• Family Assistance Programs (e.g. school, medical)

• Reluctance to Relocate

• Impact of International Mobility on Family

VI. Mobility Strategies

• Budgeting (e.g. cost projection, cost control/containment)

• Economics of Relocation/Revenue Stream (e.g. pricing and servicing models, risk management)

• Identities and Roles of Decision Makers (e.g. procurement, HR, IT, outsourcing, HRO)

• Mobility Alternatives/Options (e.g. telecommuters, temporary assignment, college intern assignment)

• Policy Development and Analysis (e.g. group moves, international moves,  benchmarking, company culture and objectives, cost management)

• Recruitment (e.g. tiered new hires, pre-employment offer counseling, area orientation)

• Retention (e.g. managed move programs for entire employee population, offering alternatives to relocating)

• Vendor Selection and Management (e.g. RFP development)
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EXAMINATION SCOPE

Examination questions are drawn from six principal areas.

The percentage of questions from each content area is as follows:

30% Corporate Relocation Policies and Procedures

20% Residential Real Estate

15% Relocation Appraising

15% Relocation Tax and Legal Issues

10% Family Mobility Issues

10% Mobility Strategies

