OVERVIEW OF FEDERAL GOVERNMENT TRAINING RULES:
· Section 4101(4) of title 5, United States Code, defines “training” as “the process of providing for and making available to a Federal employee, and placing or enrolling the employee in, a planned, prepared, and coordinated program, course, curriculum, subject, system, or routine of instruction or education, in scientific, professional, technical, mechanical, trade, clerical, fiscal, administrative, or other fields which will improve individual and organizational performance and assist in achieving the agency’s mission and performance goals.”  This law provides agencies with very broad training authority
.

· Section 4109 of title 5, United States Code, provides agencies with the authority to pay for training and related expenses.
· Agencies may pay for training from non-government sources (to include academic institutions as long as the agency has determined that the training will meet their needs and complies with requirements in section 619 of the Treasury, Transportation, and General Appropriations Act of 2004 and meets the definition of “training” in 5 U.S.C. 4101(4).
· Although certifications do not meet the definition of Federal training, Federal agencies may pay expenses to obtain “professional” credentials under 5 U.S.C. 5757.  Agencies may pay for “expenses for employees to obtain professional credentials, including expenses for professional accreditation, State-imposed and professional licenses, and professional certification” and “examinations to obtain such credentials.”  This includes expenses for examinations that lead to certification (such as the Certified Relocation Professional)

· Certification is a process in which individuals attain and demonstrate the level of knowledge and skill required to perform in the profession, occupation, or role.  A certification program generally focuses on experience and current skill and requires periodic recertification.  Following certification, individuals are generally expected to possess the knowledge, skill, and experience level to perform successfully in the occupation or role identified.  Certificate programs award a certificate after a course of study has been completed and do not generally require previous work experience or exhibited skill level.  The certificate documents completion of the training.  
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