 On June 10, 1997, the Administrator for Federal Procurement Policy (OFPP), through the Office of Personnel Management (OPM), issued a new qualification standard for positions in the General Schedule Contracting Series (GS-1102).

The new qualification standard resulted from the provisions of section 4307 of the Clinger-Cohen Act of 1996 (Public Law 104-106, February 10, 1996) (formerly titled Federal Acquisition Reform Act of 1996).  This law required the Administrator of OFPP to establish qualification requirements, including education requirements, for both entry-level and senior positions in the General Schedule Contracting Series.



The requirements of the new qualification standard for the GS-1102 contracting series are as follows:

Basic Requirements for GS-5 through GS-12
A.  A 4 year course of study leading to a bachelor’s degree with a major in any field.

OR
B.  At least 24 semester hours in any combination of the following fields:  accounting, business, finance, law, contracts, purchasing, economics, industrial management, marketing, qualitative methods, or organization and management, or a passing score on an examination or examinations considered by the Director, Office of Personnel Management to demonstrate skills, knowledge, or abilities comparable to that of an individual who has completed at least 24 semester hours (or the equivalent) of study in any of these academic disciplines, plus appropriate experience or additional education.

Applicants who meet the criteria for Superior Academic Achievement qualify for positions at the GS-7 level.

The following table shows the amount of education and/or experience required to qualify for positions GS-7 through GS-12 covered by this standard.

	Grade
	Education           Or
	SPECIALIZED EXPERIENCE

	GS-7
	1 full academic year of graduate education or law school or superior achievement
	1 year equivalent to at least GS-5

	GS-9
	2 full academic years of progressively higher level graduate education or master’s or equivalent graduate degree or LL.B. or J.D.
	1 year equivalent to at least GS-7

	GS-11
	3 full academic years of progressively higher level graduate education or Ph.D. or equivalent doctoral degree
	1 year equivalent to at least GS-9

	GS-12
	None
	1 year equivalent to at least next lower grade level


Equivalent combinations of education and experience are qualifying for all grade levels for which both education and experience are acceptable. 

Graduate Education:  To qualify for GS-1102 positions on the basis of graduate education, graduate education in one or a combination of the following fields is required:  accounting, business, finance, law, contracts, purchasing, economics, industrial management, marketing, quantitative methods, or organization and management. 

NOTE:  For positions at GS-7 through GS-12, applicants who are qualifying based on experience must possess at least one year of specialized experience at or equivalent to work at the next lower level, that provided the knowledge, skills, and abilities to perform successfully the work of the position, in addition to meeting the basic requirements in paragraph A or B, above. 



Basic Requirements for GS-13 and Above
A.  Completion of all mandatory training prescribed by the head of the agency for progression to GS-13 or higher level contracting positions, including at least 4 years experience in contracting or related positions.  At least 1 year of that experience must have been specialized experience at or equivalent to work at the next lower level of the position, and must have provided the knowledge, skills, and abilities to perform successfully the work of the position.
AND
B.  A 4 year course of study leading to a bachelor’s degree, that included or was supplemented by at least 24 semester hours in any combination of the following fields:  accounting, business, finance, law, contracts, purchasing, economics, industrial management; OR certification by the senior procurement executive of the agency that the applicant possesses significant potential for advancement to levels of greater responsibility and authority, based on demonstrated analytical and decision making capabilities, job performance, and qualifying experience (Any applicant certified under this provision must meet the requirements of either Paragraoh A or B for GS-5 through 12 positions); or a passing score on an examination or examinations considered by the Director, Office of Personnel Management to demonstrate skills, knowledge, or abilities comparable to that of an individual who has completed at least 24 semester hours (or the equivalent) of study in any of the academic disciplines listed above.


Special Inservice Placement Provision
Current employees in GS-1102 positions, and persons hired into GS-1102 positions by January 1, 1998, will be considered to have met minimum qualification requirements for other GS-1102 positions until January 1, 2000.  That is, those GS-1102 employees will not have to meet the new educational requiements in this standard and can continue to qualify for other GS-1102 positions, including positions at a higher grade and in another agency, by meeting specialized experience requirements.  This 2 year special inservice placement provision provides a reasonable opportunity for current GS-1102 employees to acquire the educational background specified in the new standard.

Beginning January 1, 2000, all GS-1102 employees who have continuously incumbered GS-1102 positions since January 1, 1998 or earlier, will be considered to have met the “new” standard for positions they occupy on January 1, 2000.  Employees who occupy GS-1102 positions at grades 5 through 12 will be considered to meet the new basic requirements for other GS-1102 positions up to and including those classified at GS-12.  This includes positions at other agencies and promotions up through grade 12.  Employees who occupy

GS-1102 positions at grades 13, 14, and 15 will also be considered to meet the new standard for other GS-1102 positions at their same grade, including positions at other agencies.  However, they will have to meet the new basic requirements in order to qualify for promotion to a higher grade, beginning January 1, 2000.  In addition, all employees must meet specialized experience requirements when seeking another position.

updated on March 10, 1998
Wilbert Kelley
Office of Acquisition Policy
