INTERAGENCY ADVISORY GROUP

UNITED STATES OFFICE OF PERSONNEL MANAGEMENT

WASHINGTON, D.C. 20415

JUNE 10, 1997

MEMORANDUM FOR DIRECTORS OF PERSONNEL

FROM:     MARY LOU LINDHOLM  ASSOCIATE DIRECTOR FOR EMPLOYMENT

SUBJECT:       New Qualification Standard for GS-1102, Contracting Positions

Attached is a copy of the new qualification standard for the GS-1102, Contracting Series, that has been approved by Director King.  This revised standard, which is part of the Administration's acquisition reform effort, is one result of the Federal Acquisition Reform Act (FARA).  That Act gave to the Administrator of the Office of Federal Procurement Policy responsibility for establishing qualification requirements for acquisition workforce positions in non-DOD agencies.  As you can see from the aftachment, the new requirements are generally comparable to those already established for DOD positions in 1990 by the Defense Acquisition Workforce Improvement Act (DAWIA).  This new standard does not apply to GS-1102 positions in the Department of Defense, since those positions remained covered by DAWIA.

Implementation of the new standard

The attached standard can be used immediately when filling positions with applicants who are not currently competitive service GS-1102 employees.  However, we are providing a 6-month period for full agency implementation of these new requirements when filling positions from the outside, in order to accommodate situations where you may need some additional time.  Therefore, agencies should implement the standard as soon as possible, but no later than January 1, 1998.  The new standard will be included in the next transmittal to OPM's "Operating Manual: Qualification Standards for General Schedule Positions."

Impact of new standard on current GS-1102 employees

Current employees in GS-1102 positions, and persons hired into GS-1102 positions by January 1, 1998,  will be considered to have met minimum qualification requirements for other  GS-1102 positions until January 1, 2000.  That is, those GS-1102 employees will not have to meet the new educational requirements in the aftached standard and can continue to qualify for other GS-1102 positions, including positions at a higher grade and in another agency, by meeting specialized experience requirements.  This 2 year special inservice placement provision provides a reasonable opportunity for current GS-1102 employees to acquire the educational background specified in the new standard.

Beginning January 1, 2000, all GS-1102 employees who have continuously encumbered GS-1102 positions since January 1, 1998, or earlier, will be considered to meet the "new" standard for positions they occupy on January 1, 2000.  Employees who occupy GS-1102 positions at grades 5 through 12 will be considered to meet the new basic requirements for other GS-1102 positions up to and including those classified at GS-12.  This includes positions at other agencies and promotions up through grade 12.  Employees who occupy GS-1102 positions at grades 13, 14, and 15 will also be considered to meet the new standard for other GS-1102 positions at their same grade.  However, they will have to meet the new basic requirements in order to qualify for promotion to a higher grade, beginning January 1, 2000.  In addition, all employees must meet specialized experience requirements when seeking another position.

Briefing on the new standard

There will be a briefing on these new qualification requirements and how they fit into the bigger picture of acquisition reform on June 16, 1997, from 10 am to 3 pm, in the OPM auditorium at 1900 E St., NW.  You should invite your agency's procurement executive and training manager.  The agenda will include:

* Office of Personnel Management Director James B. King

* Office of Federal Procurement Policy, Administrator, Steven Kelman

* An OPM discussion of the new GS-1 102 qualification standard

* A panel of DOD acquisition/training/personnel officials, who will discuss the Department of Defense's experience in implementing the changes required by DAWIA

* A presentation by the Defense Acquisition University and the Federal Acquisition Institute on training and educational resources

* A presentation by the General Services Administration on how they are implementing FARA

* A question and answer session
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