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Internally-Mobile, Interactive Work Pattern

If you spend less than %2 of your working hours outside the office and

less than % of the working hours at your own desk, then you have an High
internally-mobile work pattern. Having an interactive work pattern

means that more than half of the time you spend at your own desk is

Desk-bound Internally-Mobile Externally-IMobile

. . . > T51% time at 1 < 75% bime af ther > 25% outside
taken up by talking to others either on the phone or in-person. idendobioben :ﬁzshzm mw;z:ﬁ o oo
Project managers, client managers, designers, and some engineers m e s
often have this work pattern. St pE
Workplace attributes that are usually desirable to people with this i gey g > S0% of desk e > 0% 0 vl
work pattern include: Level of communicating with Others e communicating with cihecs
— Access to a variety of work settings for a broad range of i"temmnlﬂml'
activities—spaces for both ad hoc and scheduled meetings, Internally-Mobile Externally-Mobile
place for conference calls, a quiet environment when . ;
£ {:-;ﬂpﬂ-ﬂ 2
— Visual access across the work space to know who is where . Sk = _ — .
and what is taking place Concentrative Concentrative Concentrative
— Being able to interact with one or two persons at desk > 5% of desk-bme > 50% of desk-tme > 50% of desk-time
meetings or working side-by-side Lidki working individually working indradually working individually
— Comfortable furniture and lighting at desk for working a long
stretch of time Low Time away from desk High
— Access to natural light and outside views from individual
workspaces

— Work surface and storage at desk for frequently accessed
paper documents

— Mobile technology and infrastructure for working anywhere
in the office—laptops, VOIP phones, power and data outlets,
etc.
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