	LEGISLATIVE CHANGES

	Subject
	Action
	RBPC RECOMMENDATION
	MTT RECOMMENDATION
	PRIVATE SECTOR TREND
	FINAL RECOMMENDATION

	Extended Service Agreement
	Change
	Link the length of the service agreement to any time extensions to complete the relocation.
	
	N/A
	RBPC

	Agency Specific Service Agreement
	New
	Make service agreement agency specific for the entire term of the agreement.

All relocation allowances/entitlements terminate when transferee leaves the agency that originally relocated them.  This includes expenses incurred but not reimbursed prior to leaving the agency.

In cases of RIF or transfer of function the losing agency must continue to pay the relocation expenses originally authorized.
	Require gaining agency to agree to accept responsibility for the remaining relocation expenses of the transferee.

MTT feels RBPC recommendation may have a negative impact on human capital by restricting resources.


	N/A
	MTT

	Eliminate Actual Expense Reimbursement Method for HHT
	Change
	Allow fixed amount payment for up to 8 consecutive days for HHT.
	Recommend fixed amount payment for up to 8 consecutive days at 100% for the transferee and 25% for the spouse.
	7.5 days lump sum method.
	MTT

	Eliminate Commuted Rate
	Change
	The commuted rate is not cost effective, places financial burdens on the transferee, administrative burdens on the agency, duplicates HHG tariffs and does not provide HHG insurance for the transferee.
	
	Not used.
	RBPC

	Increase Weight Limit for HHG
	Change
	Increase HHG weight limit to 20,700 pounds (reflecting a 15% increase to the current 18,000 net pound limit). 
	Redefine “net weight” - 18,000 net pounds with 10% allowance for packing materials.
	No weight limit is set.
	MTT

	Eliminate or

Reduce Number of Days of TQSE using the Actual Expense Method
	Change
	Eliminate actual expense method of reimbursement for TQSE.

OR

Reduce maximum number of days for TQSE from 120 to 60 days. 

No extensions.


	Eliminate actual expense method of reimbursement for TQSE.

Actual expense method may be used only when the transferee furnishes justification (e.g. transfer to a remote location) that is acceptable to the agency or when the agency determines this method to be in the best interest of the Government.
	45 days lump sum method.
	MTT

	Lump Sum Miscellaneous Expense Allowance (MEA)
	Change
	Establish a flat rate MEA of $2,500 per transferee with no increase allowed.
	
	Average MEA is $3,043 lump sum.
	RBPC

	Renter to Homeowner
	Change
	RBPC does not concur with MTT.
	No reimbursement for purchase of residence at the new duty station if the transferee was not a homeowner at the old duty station.
	No reimbursement for first time homeowners.
	MTT

	Homeowner’s Warranty on Sale of Residence
	New
	Allow reimbursement for cost of a homeowner’s warranty with the sale of the residence at the old duty station.
	MTT does not concur with RBPC.
	Not customary to reimburse for this expense.
	MTT

	Home Inspection on Purchase of Residence
	New
	Allow reimbursement for home inspection in conjunction with the purchase of a residence at the new duty station.
	
	About 30% reimburse this expense.  It is considered a best practice.
	RBPC

	Rental Finder’s Fee
	New
	Require reimbursement of the cost of rental finder’s fees customary to the area.
	
	Usually paid.
	RBPC

	Sale of Residence CONUS to OCONUS (Foreign)
	Change
	Allow for reimbursement for sale of CONUS residence for OCONUS (foreign) relocations.
	
	Allows reimbursement for sale of residence.

Generally does not offer property management services.

Majority of OCONUS transferees do not return to the old duty station.
	RBPC

	New Appointee – Expanded Relocation Expenses
	Change
	Allow agencies discretion to provide new appointees (highly sought after individuals or classes of individuals) relocation expenses in the same manner, and subject to the same conditions as the payment of such expenses to an employee transferred in the interest of the Government.

No Guaranteed Home Sale Program.
	
	Has the flexibility through tier relocation policies to recruit highly qualified candidates.
	RBPC

	Rental Car When POV is Shipped at Government Expense
	New
	Allow authorization of one rental car  for up to two weeks when transferee’s POV is shipped at Government expense.
	
	Usually allow for car rental at either the destination or origin (if POV is shipped prior to move).
	RBPC

	Mobile Home – Transportation of Mobile Home and Separate Shipment of HHG
	Change
	Allow the same entitlements for transportation and storage of HHG without regard for the type of home owned by the transferee.

Transportation of a mobile home may not exceed what the Government would incur for the transportation of the transferee’s HHG and 60 days of storage or 90 days when there are reasons or circumstances such as acts of God, HHG carrier strikes, weather, etc.
	Allow shipment of mobile home and a separate shipment of HHG, however, the total combined costs may not exceed the current the HHG weight limit and storage of the HHG for 90 days.

Shipping a mobile home without removing HHG may violate the insurance agreement causing the transferee to lose coverage or pay out of pocket to remove and ship the HHG separately.
	Do not ship mobile homes.
	MTT

	RIT
	Change
	OPM is reviewing 4 or 5 payroll systems.  In their review, OPM should consider the functional capabilities of the proposed payroll system to allow agencies to input relocation vouchers for subsequent payment via the payroll system.
	Concur with RBPC recommendation and recommend that OMB pursue this recommendation with OPM.

AND

Eliminate RIT -

The Relocation Income Tax (RIT) and Relocation Income Tax Allowance (RITA) are often the largest monetary parts of a move.  The problem with these payments is that there is a payment to the Internal Revenue Service in year one and then a payment from the IRS to the employee in year two.  The RITA is designed to take care of paying the RIT.  The IRS is historically against eliminating the RIT, because even though the money is a wash for the IRS it goes into an income pot, and comes from another pot and due to standard accounting methodologies they are not the same.  Therefore, the agency, the employee, and the IRS all have administrative costs for a payment that is ultimately refunded.  

There is justification for eliminating the RIT as Uniformed Service Members and some Intelligence employees do not have to pay the RIT.
	About 75% of companies provide tax assistance to cover some or all of the tax liability resulting from the payment of non-deductible moving expenses.

Tax liability assistance provided by companies varies by expense category and employer benefit philosophy.
	RBPC & MTT
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