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ANNUAL MANAGEMENT REPORT

The General Services Administration’s (GSA’s) Federal Activities Inventory Reform Act (FAIR Act) inventory process is driven by the goal of developing accurate, complete, understandable, and supportable inventories of the GSA’s functions.  It is our belief that we have met that goal.

INVENTORY PROCESS:

The GSA Competitive Sourcing Team develops the GSA FAIR Act Inventory, annually. The team is lead by the Office of Performance Improvement, and consists of representatives of all areas and business lines within GSA. Those team members, in turn, assemble the necessary resources within their respective organizations to develop ground-up component inventories. Those component inventories reflect their unique business lines in a manner consistent with the overarching guidelines of the FAIR Act, the Office of Performance Improvement, and GSA management. The resulting component inventories are reviewed, reconciled and consolidated into a GSA FAIR Act Inventory.  Although some turnover is inevitable, the core of this working group has remained virtually unchanged during the last two FAIR Act Inventory cycles (FY 2002 through FY 2004).

A Competitive Sourcing Executive Team comprised of some of GSA’s most senior management and staff is kept apprised of the working group’s progress, receives periodic updates, and finally, briefs GSA’s Administrator on the process before submission of the FAIR Act Inventory to OMB.  The Administrator is the final level of review, performed in consultation with senior executive representatives from the various business lines and staff office at GSA.

Please note in GSA’s FY 2004 submission the following:

· That, as a result of the direct conversions throughout GSA (primarily PBS), commercially coded FTE decreased by almost 800 positions.

· The decrease in commercially coded FTE coupled with an increase in contract management positions and other professional skill sets has created a 5% increase in GSA’s overall Inherently Governmental FTE.  We expect this trend to continue as GSA continues to compete more and more commercial activities in the years ahead.

· GSA’s PBS implemented a web-based inventory process for FY 2004.  This tool has brought greater consistency to GSA’s inventory process and we are hoping to expand the use of this system in FY 2005. 

CHALLENGES AND APPEALS TO THE 2003 GSA FAIR ACT INVENTORY

GSA received no challenges to its 2003 FAIR Act Inventory.
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GLOSSARY OF GSA ORGANIZATION CODES

A


Office of the Administrator




A

B


Office of the Chief Financial Officer



CFO

C 


Office of the Chief People Officer



CPO

E


Office of Small Business Utilization



E

F


Federal Supply Services




FSS

G


GSA Board of Contract Appeals



GSBCA

I


Office of the Chief Information Officer


CIO

J


Office of the Inspector General



IG

L


Office of General Counsel




L

M


Office of Governmentwide Policy



OGP

P


Public Buildings Service




PBS

R


Office of Performance Improvement



R

S


Office of Congressional and 




S

Intergovernmental Affairs






T


Federal Technology Service




FTS

X


Office of Citizen Services and 



X

Communications
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SUBMITTING CHALLENGES AND APPEALS

The following information specifies the requirements for the timely submission of challenges and appeals, and for GSA’s responses to them.

Date of Receipt:
For purposes of determining the date challenges, appeals and other time sensitive materials were submitted to GSA, the date of submission is the date and time of their receipt by the agency contact in GSA’s Office of Performance Improvement (name, location and mailing address specified in “Part E”). Materials must be received by 4:00 PM Eastern Standard Time (EST) to be considered as received that day. Materials received in that office after 4:00 PM Eastern Standard Time (EST) on a business day of the Federal Government will be recorded as received the next business day of the Federal Government.

When Time Periods Begin and End:
In all cases, reference to “days” or “working days” mean working days of the Federal Government.

The 30 working day time period for an interested party to file a challenge to GSA’s inventory begins on the first working day after the notice of availability of that inventory is published in the Federal Register, and ends 29 working days later.

The 28 working day time period for GSA to send a response to a challenge begins the day after that challenge is received in the office of the Agency contact (See “Part E”), and ends 27 working days later.

The 10 working day time period for an interested party to send an appeal of an adverse response to challenge begins the first working day after the challenger’s receipt of that adverse response at the address provided by the challenger, and ends 9 working days later.

The 10 working day time period for GSA to send a response to an appeal of an adverse decision begins the first working day after the date of receipt of the appeal in the office of the Agency contact (see “Part E”), and ends 9 working days later.
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CONTACT INFORMATION

Contact:

Paul Boyle

Location and 

Mailing Address:
The General Services Administration




Office of Performance Improvement (R)




Room 6024




18th & F Streets, NW




Washington, DC 20405




Attn: Paul Boyle

Email:


paul.boyle@gsa.gov
Phone:


(202) 501-0324

