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On May 21, 2008,  the Genetic Information Nondiscrimination Act (otherwise known as "GINA") was signed into law.  It becomes effective on November 21, 2009.  This new law protects insurance policy holders and employees from discrimination on the basis of genetic information.  Specifically, Title II of the law strictly prohibits employers--like GSA--from collecting genetic information from employees and using the information to make decisions regarding hiring, firing, or any other term of employment. Why GINA?  One reason is that lawmakers wants us to feel free to take advantage of the benefits genetic testing provides.  

As I understand it, genetic testing can detect over 1500 diseases that would otherwise be undetectable. That is quite amazing.   Now that the fear of discrimination is addressed through GINA, lawmakers hope that citizens will use genetic testing to more effectively manage their health.  A 2007 poll by the Genetics & Public Policy Center found that 92% of Americans feared that the release of  genetic testing  information could cause them harm.  The hope is that this new law will help put people at ease about genetic testing and encourage them to get the tests to manage their long-term health more effectively. The U.S. Equal Employment Opportunity Commission (EEOC) is responsible for issuing regulations to implement the employment provisions of  the new law.  Once more information becomes available, the Office of Civil Rights and others will provide you with more information, so stay tuned. 
(ARTICLE)

EEO TRAINING FOR MANAGERS AND SUPERVISORS
Yes….. It’s that time again!

GSA’s policy is that all managers and supervisors shall attend at least eight (8) hours of Equal Employment Opportunity (EEO) training every two  (2) years.  Newly appointed supervisors shall receive at least four (4) hours of EEO training during their probationary period.  

The course, FY10 EEO Training for Managers and Supervisors, is available at GSA’s On-line University (OLU) 24/7. The course takes about  2 hours to complete and satisfies GSA's 8-hour EEO training requirement for Managers and Supervisors for the FY09/FY10 training cycle.  The course consists of 7 modules.  The first 6 modules cover various EEO topics and the final module contains a review of the material with a test at the end.  The training teaches about EEO compliance and prevention in a story format, using a video of a group of fictional GSA managers to help make the training more meaningful and engaging.  The course can be taken in pieces, with the ability to save your place, and may be taken at your worksite.  Each region’s deadline for completion will be communicated through leadership.  Contact OLU for technical questions and OCR for content questions.
(MESSAGE BOX) A HUGE thank you to EVERYONE for their assistance in the EEOC 462 data report preparation!
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(ARTICLE)  

CIVIL RIGHTS EVENTS AND CHANGES
· October was National Disability Awareness Month and Hispanic Heritage month
· October 6 – National Conflict Resolution Day

· July 2009 – The Justice Department’s Civil Rights division head, Loretta King, sent a memorandum to every federal agency urging more aggressive enforcement of regulations that forbid recipients of taxpayer’s money from policies that have a disparate impact on minorities

· To address controversy generated in the previous administration, the Justice Department’s Civil Rights division is developing a new hiring policy under which panels of career employees – not  political appointees – would decide both whom to hire and to promote for positions from interns to veteran lawyers

· On October 28, 2009, President Obama signed a law that makes it a federal crime to assault an individual because of his or her sexual orientation or gender identity

(MESSAGE BOX) (DID YOU KNOW?)
October 6, 2009 was National Conflict Resolution Day.

That day was a day to promote awareness of mediation, arbitration, conciliation, and other creative, peaceful means of resolving conflict.

What did you do for National Conflict Resolution Day?
(ARTICLE) (PICTURE NOT INCLUDED) MEET THE NEW PEOPLE IN THE OFFICE OF CIVIL RIGHTS
Ericka Dorsey is an EEO Specialist on the Title VII team with a primary focus on writing Final Agency Decisions (FAD’s).  Ericka graduated with a BA from the University of Pennsylvania (Go Quakers!).  After receiving her JD from the George Washington University School of Law (Go Colonials!), Ms. Dorsey practiced whistleblower law.  Ericka then went on to serve as an Assistant General Counsel for the Office of Administration, Executive Office of the President.  For six years, Ericka worked for AFGE as an EEO Specialist/Attorney, and then took a three and a half year hiatus, to stay at home with her four year old son, Nelson.  In her spare time, Ericka enjoys reading, playing CandyLand and watching college basketball with her husband, Bernie (Go Blue Devils!).

(ARTICLE) 

NATIONAL DISABILITY EMPLOYMENT MONTH EVENT AT CENTRAL OFFICE
On October 30, 2009, GSA was visited by Mr. Kareem Dale, Special Assistant to President Obama for Disability Policy, to address GSA employees in the Washington D.C. area.  Mr. Dale, who is partially blind, is the first White House Special Assistant to focus exclusively on disability policy.  Mr. Dale was previously the National Disability Director for the Obama campaign.  He works in the Office of Public Engagement and on the Domestic Policy Council. 

Mr. Dale spoke to an impressive crowd about some of the accomplishments of the Administration in regard to furthering disability hiring.  He also laid out some initiatives that he and the White House plan to implement including:
· A collaboration by the Office of Personnel Management (OPM) and the Department of Labor to hold a job fair designed to hire qualified individuals with disabilities 

· An OPM task force for hiring people with disabilities

· OPM training on using Schedule A

· A Department of Justice video seeking to destroy the myths about hiring people with disabilities
Mr. Dale concluded by answering questions from the participants and congratulating GSA on its efforts in hiring people with disabilities.
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