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LEARNED PROFESSIONALS:  The primary duty of an employee in this position involves the 
performance of work requiring advanced knowledge in a field of science or learning that is 
customarily acquired through a prolonged course of specialized intellectual instruction, as 
those terms are defined in 5 CFR 551.208.

AND:

AND:

3.

If the answer to Question 1 is YES, then move on to the remaining questions to determine 
whether the employees qualify for exemption.                                                                              
If the answer to Question 1 is NO, go to # 6.

2.

1. SALARY THRESHOLD:  The annual rate of basic pay for this position is equal to or greater 
than $23,660 for learned professionals other than professional legal positions, physician 
positions, or teacher positions.  Rate of basic pay includes any locality payments under 5 CFR 
part 531, Subpart F, and special rate supplements under 5 CFR part 530, Subpart C, or other 
similar legal authorized payments or supplement, before any deductions.  The pay rate does 
not include any other kinds of pay, such as premium payments, differentials, and allowances.  
See 5 CFR 551.203. 

[For the learned professional exemption, the salary based threshold does not apply to 
professional legal position, a physician position, or a teacher position, as those terms are 
defined in 5 CFR 551.208 (c), (d), and (h).]

NOYES

Learned Professional Exemption Checklist

FLSA EXEMPTION DETERMINATION CHECKLIST

If 
YES,  
go to 
# 3

If  
NO,   
go to 
# 6

If  
NO,   
go to 
# 6

If  
NO,   
go to 
# 6

If  
NO,   
go to 
# 6

   a.  ADVANCED KNOWLEDGE:  The knowledge required by the work is customarily 
acquired by a prolonged course of specialized intellectual instruction (i.e., specialized 
academic training is a standard prerequisite for entrance into the profession, whether or not 
the employee has in fact obtained such training).  The knowledge required by the work must 
be in a field of science or learning which includes the traditional professions of law, medicine, 
theology, accounting, actuarial computation, engineering, architecture, teaching, various types 
of physical, chemical and biological sciences, pharmacy, and other similar occupations that 
have a recognized professional status, as distinguished from the mechanical arts or skilled 
trades.

   b.  INTELLECTUAL WORK REQUIRING DISCRETION AND JUDGMENT:  The work is 
predominantly intellectual in character and includes work that requires the consistent exercise 
of discretion and judgment, as opposed to routine mental, manual, mechanical, or physical 
work.  The advanced knowledge required by the work cannot be attained at the high school 
level.

   c.  PRIMARY DUTY:  An employee in this position spends more than 50% of his/her work 
time performing the work indicated above, or a duty constituting less than 50% may be 
credited if such work:  1) constitutes a substantial, regular part of the work assigned and 
performed; 2) is the reason for the existence of the position; and 3) is clearly exempt work in 
terms of the basic nature of the work, the frequency with which the employee must exercise 
discretion and independent judgment, and the significance of the decisions made.  See 5 CFR 
551.104.



Learned Professional Exemption

NON-EXEMPT

EXEMPT6. The employee meets the definition of FLSA-exempt learned professional and should be 
marked as exempt only if you answered YES to all questions.

If you answered NO to any of the questions, then the employee does not meet the definition 
for the learned professional exemption, and you must mark the employee as non-exempt.

GSA 5029 11/2017 BACK

PROFESSION-SPECIFIC CRITERIA:  The profession-specific criteria have been satisfied for 
employees practicing law or medicine, accountants, engineers, architects, teachers, 
registered or certified medical technologists, registered nurses, dental hygienists, physician 
assistants, and paralegals.  See 5 CFR 551.208 (c), (d), (e), (f), (g), (h), (i), (j), (k), (l), and (m).

5.

NOYES
If  

NO,   
go to 
# 6

If 
YES,  
go to 
# 5

4. If the answers to Question 3a, b, AND c are YES, then move on to the remaining questions to 
determine whether the employees qualify for exemption.                                                             
If any answer in Question 3 is NO, go to # 6.
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   a.  ADVANCED KNOWLEDGE:  The knowledge required by the work is customarily acquired by a prolonged course of specialized intellectual instruction (i.e., specialized academic training is a standard prerequisite for entrance into the profession, whether or not the employee has in fact obtained such training).  The knowledge required by the work must be in a field of science or learning which includes the traditional professions of law, medicine, theology, accounting, actuarial computation, engineering, architecture, teaching, various types of physical, chemical and biological sciences, pharmacy, and other similar occupations that have a recognized professional status, as distinguished from the mechanical arts or skilled trades.
   b.  INTELLECTUAL WORK REQUIRING DISCRETION AND JUDGMENT:  The work is predominantly intellectual in character and includes work that requires the consistent exercise of discretion and judgment, as opposed to routine mental, manual, mechanical, or physical work.  The advanced knowledge required by the work cannot be attained at the high school level.
   c.  PRIMARY DUTY:  An employee in this position spends more than 50% of his/her work time performing the work indicated above, or a duty constituting less than 50% may be credited if such work:  1) constitutes a substantial, regular part of the work assigned and performed; 2) is the reason for the existence of the position; and 3) is clearly exempt work in terms of the basic nature of the work, the frequency with which the employee must exercise discretion and independent judgment, and the significance of the decisions made.  See 5 CFR 551.104.
DonnaSJones
Normal
RezaMotamedamin
2
Microsoft Office Word
9/27/2017 10:30:00 AM
9/27/2017 10:30:00 AM
0
2
258
1429
4
General Services Administration
39502
91
22
1689
9/27/2017 10:30:00 AM
Learned Professional Exemption
NON-EXEMPT
EXEMPT
6.
The employee meets the definition of FLSA-exempt learned professional and should be marked as exempt only if you answered YES to all questions.
If you answered NO to any of the questions, then the employee does not meet the definition for the learned professional exemption, and you must mark the employee as non-exempt.
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PROFESSION-SPECIFIC CRITERIA:  The profession-specific criteria have been satisfied for employees practicing law or medicine, accountants, engineers, architects, teachers, registered or certified medical technologists, registered nurses, dental hygienists, physician assistants, and paralegals.  See 5 CFR 551.208 (c), (d), (e), (f), (g), (h), (i), (j), (k), (l), and (m).
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If  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4.
If the answers to Question 3a, b, AND c are YES, then move on to the remaining questions to determine whether the employees qualify for exemption.                                                                                    If any answer in Question 3 is NO, go to # 6.
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