Wage Determination Tables from 1967-0442
to 1987-0155

Table of Contents
Wage Determination NO. : 1967-0442..........c.oooueiiiieiieie et ste e se e sra e 4
Wage Determination NO. : 1967-0445.........coo it 6
Wage Determination NO. : 1967-0449.........coooiiiiiiiiiiiiieiese e 8
Wage Determination NO. : 1967-0450.........ccccciueiieiiiiieiieie e sae e 10
Wage Determination NO. : 1967-0484.........co oo 12
Wage Determination NO. : 1967-0495. ..ot 14
Wage Determination NO. : 1968-0005.........cccccoueiieiiiiieiieiie e 17
Wage Determination NO. : 1968-0055...........coeiiriiiiiiiiieieie e 19
Wage Determination NO. : 1968-0300.........c.ccceiiueiieiiiiieieeieeie e seeseeseesee e see e esaesneesseeeens 21
Wage Determination NO. : 1968-0555.........ccccciiiiieiiiiieiieiie e 23
Wage Determination NO. : 1969-0099..........cccouiiiiiiiiiiie e 26
Wage Determination NO. : 1969-0113.........ccoiiiiiiiieiieie e se e snn e 28
Wage Determination NO. : 1969-0115.........cccociiiieiiiie e 32
Wage Determination NO. : 1970-0164........ccocouiiiiiiiiiiiriieeeee e 37
Wage Determination NO. : 1973-0479......ccueiiiieiiece et sae e 39
Wage Determination NO. : 1973-1367 ......cc.coiiiieiieieiie it 41
Wage Determination NO. : 1974-1164........cccooiiiiiiiiieieieree e 43
Wage Determination NO. : 1974-1218.........cccoiiiiiiieie ettt 46
Wage Determination NO. : 1974-1257 .......ccoeiieeiiece et 50
Wage Determination NO. : 1974-1299........ccoiiiiiiiiiieeeieee e 54
Wage Determination NO. : 1974-1311......ccoiiiiiiiieie st sne e 56
Wage Determination NO. : 1975-0208..........ccoiiiiiiiiiiiic e 60
Wage Determination NO. : 1975-0891........ccoiiiiiiiiiieieieiee e 65
Wage Determination NO. : 1975-1091......cccociiiiiiieie s 67
Wage Determination NO. : 1975-1156........ccccciiiiiiiiiiieiie e 69
Wage Determination NO. : 1976-1342........ccooiiiiiiiiieieeiese et 74
Wage Determination NO. : 1976-1351.........ccciiiiiieiiiie i 79
Wage Determination NO. : 1977-0030........ccceiuiiirrieiiniieiie et 83

Wage Determination NO. : 1977-0079........cccoriiiiiiiiiiieieese e 88



Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :

1977-0193..... 93
LOTT-0194.....eee e 97
1977-0195......cii 100
LO77-0196.......ooiiiiiiiii 104
LO77-0209......cecceeiie e 108
LOTT-0211 ..o 113
LO7T-0225.....cceiiiiiee 118
LOTT-0T27 e 124
LOTT-1297 ..o s 129
LOTT-1A27 ..o 133
LOTT-1A28.......oooeeeeee s 137
1978-1183....c 142
1979-0150.....cceiiiiiiiiiee 144
LO79-0017 ..o 149
1979-0948........ooiiii 151
1979-1073.. e 156
LO79-1136. ... 161
1979-1157 i 166
1979-1296......c.ooiiiiiie 171
TO80-0151 ... 173
1980-0339.....ciiiiiiii 178
TO80-0354.......eeeciieiiee e 180
TO80-0614........oeieeiieeeeee s 182
1980-0829........coiiiiiiii 187
TO80-0841.......oeoieiiciee e 190
LOBL-0136.....cieeieeiieiiesieeie e 192
1981-0205......ccc e 197
TOBL-0213....o e 202
TOBL-0682.......oeiieieiieiieiiee e 207
TO81-1253....c e 211
TOBL-1254.....c e 216
TOBL-1255... s 221
TOBL-1256.....cccciiiiiiiiee 226
LOBL-1257 .. 231



Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :
Wage Determination No. :

1982-0207 ..ot 236
1982-0208........ccoeeiiieiiie e 239
1982-0209.......cooiiiiee s 242
1983-0820......cciiiiiiiiiiic 245
1O84-0134.....c.ooeieiieee 247
LOBA-04T2.....oieiieeeeeeeee s 252
1985-0004........cooieiiiiiiie 254
1985-0949.....c.ceiiieiii 257
1985-0083........oeeeeiieieee s 259
1985-1226.......c.ciiiiiiiiie 261
1O85-1233...cc e 263
1986-0117 ..o 265
1986-0233.......oeeiee 268
1986-0250........cccieiiieeieee s 270
1986-0277 ... 272
1986-0312.....ceeiiiiiiiee 274
1O86-0346.........coiuieiieieeiiee e 276
1986-0364........cociiiiiiii 278
1986-0431 ... 280
LO86-0452.......ceeieieieeeee e 282
1986-0473.....ceie 285
1986-0497 ... 287
1986-0538.......ceeiiieiiiieieee s 289
1986-0773....oo e 291
TO86-0813.....eeiieiieeee e 294
LO86-0879.....cceeeieieiieeeee s 296
1986-0968.........ocieiiiiiie 300
TO86-1115. ..o 302
LO86-1207 ..o s 304
1986-1308........ooiiiiiiii 307
LOBT7-0122.....c.eeiiieiie 311
LOBT-0155... .o 313



Wage Determination No. : 1967-0442

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 74

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Ohio


https://sam.gov/wage-determination/1967-0442/74

Area: Ohio Counties of Ashtabula, Cuyahoga, Erie, Geauga, Lake, Lorain
**Eringe Benefits Required Follow the Occupational Listing**
Employed on contracts for elevator maintenance services.

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 63.79

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)



PENSION: $10.96 per hour for all hours worked.
EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1967-0445

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 62

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per


https://sam.gov/wage-determination/1967-0445/62

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Illinois, Missouri

Area: Illinois Counties of Adams, Brown, Bureau, Cass, Champaign, Christian, Clark, Coles,
Crawford, Cumberland, De Witt, Douglas, Effingham, Fayette, Ford, Fulton, Grundy, Hancock,
Henderson, Iroquois, Jasper, Kankakee, Knox, La Salle, Livingston, Logan, Macon, Marshall,
Mason, McDonough, McLean, Menard, Mercer, Morgan, Moultrie, Peoria, Piatt, Pike, Putnam,
Sangamon, Schuyler, Scott, Shelby, Stark, Tazewell, Warren, Woodford Missouri Counties of
Clark, Lewis, Marion, Ralls

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 57.99

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: 6 percent - under 5 years based on regular hourly rate for all hours worked. 8
percent - over 5 years based on regular hourly rate for all hours worked.



HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1967-0449

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 76

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or


https://sam.gov/wage-determination/1967-0449/76

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Ohio, Pennsylvania, West Virginia

Area: Ohio Counties of Belmont, Jefferson Pennsylvania Counties of Allegheny, Armstrong,
Beaver, Bedford, Blair, Butler, Cambria, Cameron, Clarion, Clearfield, Crawford, EIk, Erie,

Fayette, Forest, Greene, Indiana, Jefferson, Lawrence, McKean, Mercer, Somerset, Venango,
Warren, Washington, Westmoreland West Virginia Counties of Brooke, Hancock, Marshall,

Ohio, Wetzel

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 61.07

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $16.275 per hour for all hours worked.



VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1967-0450

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 75

Date Of Last Revision : 02/10/2025



Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: New York

Area: New York Counties of Albany, Clinton, Essex, Fulton, Hamilton, Herkimer, Montgomery,
Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Warren, Washington

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 57.73

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family


https://sam.gov/wage-determination/1967-0450/75

member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1967-0484

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION



WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 74

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: New York

Area: New York Counties of Broome, Cayuga, Chenango, Cortland, Franklin, Jefferson, Lewis,
Madison, Oneida, Onondaga, Oswego, Seneca, St Lawrence, Tioga, Tompkins

**Fringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 58.44

Footer


https://sam.gov/wage-determination/1967-0484/74

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1967-0495

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT



By direction of the Secretary of Labor : Daniel W. Simms Director
Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 74

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Arkansas, Louisiana

Area: Arkansas - All Counties except : Crittenden Louisiana Parishes of Bienville, Bossier,
Caddo, Caldwell, Catahoula, Claiborne, De Soto, East Carroll, Franklin, Grant, Jackson, La
Salle, Lincoln, Madison, Morehouse, Natchitoches, Ouachita, Rapides, Red River, Richland,
Sabine, Tensas, Union, Vernon, Webster, West Carroll, Winn


https://sam.gov/wage-determination/1967-0495/74

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 52.33

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.



401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1968-0005

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 77

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.


https://sam.gov/wage-determination/1968-0005/77

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Alabama, Florida, Mississippi

Area: Alabama Counties of Baldwin, Choctaw, Clarke, Conecuh, Covington, Crenshaw, Dale,
Escambia, Geneva, Henry, Houston, Mobile, Monroe, Pike, Washington, Wilcox Florida
Counties of Bay, Calhoun, Escambia, Gulf, Holmes, Jackson, Okaloosa, Santa Rosa, Walton,
Washington Mississippi Counties of Clarke, George, Greene, Jackson

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 52.29

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.



HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1968-0055

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 84

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or


https://sam.gov/wage-determination/1968-0055/84

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Indiana, Kentucky

Area: Indiana Counties of Clark, Crawford, Floyd, Harrison, Jefferson, Orange, Perry, Scott,
Washington Kentucky Counties of Adair, Allen, Anderson, Barren, Bath, Bell, Bourbon, Boyd,
Boyle, Breathitt, Breckinridge, Bullitt, Butler, Carroll, Casey, Clark, Clay, Clinton, Cumberland,
Edmonson, Elliott, Estill, Fayette, Fleming, Floyd, Franklin, Garrard, Grayson, Green, Hancock,
Hardin, Harlan, Harrison, Hart, Henry, Jackson, Jefferson, Jessamine, Johnson, Knott, Knox,
Larue, Laurel, Lee, Leslie, Letcher, Lincoln, Logan, Madison, Magoffin, Marion, McCreary,
Meade, Menifee, Mercer, Metcalfe, Monroe, Montgomery, Morgan, Muhlenberg, Nelson,
Nicholas, Ohio, Oldham, Owen, Owsley, Perry, Powell, Pulaski, Robertson, Rockcastle, Rowan,
Russell, Scott, Shelby, Simpson, Spencer, Taylor, Todd, Trimble, Warren, Washington, Wayne,
Whitley, Wolfe, Woodford

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 56.57

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.



ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1968-0300

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210



Revision No. : 76
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Indiana, Kentucky, Ohio

Area: Indiana Counties of Dearborn, Ohio, Switzerland Kentucky Counties of Boone, Bracken,
Campbell, Gallatin, Grant, Kenton, Mason, Pendleton Ohio Counties of Adams, Brown, Butler,
Clermont, Clinton, Darke, Greene, Hamilton, Highland, Miami, Montgomery, Preble, Scioto,
Shelby, Warren

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 57.41

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and


https://sam.gov/wage-determination/1968-0300/76

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1968-0555

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor : Daniel W. Simms Director



Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 61
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Pennsylvania

Area: Pennsylvania Counties of Adams, Centre, Clinton, Cumberland, Dauphin, Franklin,
Fulton, Huntingdon, Juniata, Lancaster, Lebanon, Lycoming, Mifflin, Montour, Northumberland,
Perry, Potter, Snyder, Tioga, Union, York

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table


https://sam.gov/wage-determination/1968-0555/61

Code Title Rate Note
23210  Elevator Repairer 58.70

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Illinois, Indiana


https://sam.gov/wage-determination/1969-0099/74

Area: Illinois Counties of Edgar, Vermilion Indiana Counties of Bartholomew, Benton,
Blackford, Boone, Brown, Carroll, Cass, Clay, Clinton, Decatur, Delaware, Fayette, Fountain,
Franklin, Fulton, Grant, Greene, Hamilton, Hancock, Hendricks, Henry, Howard, Jackson,
Jasper, Jay, Jennings, Johnson, Lawrence, Madison, Marion, Martin, Miami, Monroe,
Montgomery, Morgan, Newton, Owen, Parke, Pulaski, Putnam, Randolph, Ripley, Rush, Shelby,
Sullivan, Tippecanoe, Tipton, Union, Vermillion, Vigo, Warren, Wayne, White

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 60.17

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day



off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.
EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1969-0113

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 77

Date Of Last Revision : 12/23/2024

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.


https://sam.gov/wage-determination/1969-0113/77

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Nevada Area: Nevada Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contract for forestry, land management services and cleaning of public use area
services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.26 ***
08040  Choker Setter 18.50
08070  Faller/Bucker 20.82
08100  Fire Lookout 16.26 ***
08130  Forestry Equipment Operator 22.03
08160  Forestry/Logging Heavy Equipment Operator 24.40
08190  Forestry Technician 24.40
08200  Forestry Truck Driver 24.40
08250  General Forestry Laborer 18.38
08280  Nursery Specialist 22.56
08310  Slash Piler/Burner 16.26 ***
08340  Tree Climber 18.19
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal



lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below



that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:



1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1969-0115

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: New Mexico Area: New Mexico Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry and land management services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.27 ***
08040 Choker Setter 15.37 ***

08070  Faller/Bucker 19.72


https://sam.gov/wage-determination/1969-0115/83

Code Title Rate Note

08100  Fire Lookout 16.27 ***
08130  Forestry Equipment Operator 21.89
08160  Forestry/Logging Heavy Equipment Operator 25.88
08190  Forestry Technician 17.22 ***
08200  Forestry Truck Driver 25.88
08250  General Forestry Laborer 14.45 ***
08280  Nursery Specialist 22.56
08310  Slash Piler/Burner 16.27 ***
08340  Tree Climber 18.19
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or

$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*



*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **



The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.



5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1970-0164

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 68
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally


https://sam.gov/wage-determination/1970-0164/68

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Virginia

Area: Virginia Counties of Albemarle, Alleghany, Amelia, Amherst, Appomattox, Augusta,
Bath, Bedford, Bland, Botetourt, Buchanan, Buckingham, Campbell, Caroline, Carroll, Charles
City, Charlotte, Chesterfield, Craig, Cumberland, Dickenson, Dinwiddie, Floyd, Fluvanna,
Franklin, Giles, Goochland, Grayson, Halifax, Hanover, Henrico, Henry, Highland, King
William, Lee, Louisa, Lunenburg, Mecklenburg, Montgomery, Nelson, New Kent, Nottoway,
Patrick, Pittsylvania, Powhatan, Prince Edward, Prince George, Pulaski, Roanoke, Rockbridge,
Rockingham, Russell, Scott, Smyth, Spotsylvania, Tazewell, Washington, Wise, Wythe

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.39

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1973-0479

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 69
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Florida

Area: Florida Counties of Brevard, Highlands, Indian River, Lake, Marion, Okeechobee, Orange,
Osceola, Polk, Seminole, St Lucie, Volusia

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 53.73

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
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family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1973-1367

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Rhode Island Area: Rhode Island Statewide

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 64.52

Footer


https://sam.gov/wage-determination/1973-1367/68

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of nine paid holidays per year: New Year's Day, Washington's
Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor
Day, Veterans' Day, Thanksgiving Day, and Christmas Day.

(A contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.

174)

PENSION: $10.96 per hour for all hours worked.
EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1974-1164
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Oklahoma

Area: Oklahoma Counties of Adair, Atoka, Bryan, Cherokee, Choctaw, Coal, Craig, Creek,
Delaware, Haskell, Hughes, Latimer, Le Flore, Mayes, McCurtain, McIntosh, Muskogee,
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Nowata, Okfuskee, Okmulgee, Osage, Ottawa, Pawnee, Pittsburg, Pushmataha, Rogers,
Sequoyah, Tulsa, Wagoner, Washington

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.24

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.



EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.


https://sam.gov/wage-determination/1974-1218/74

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Georgia Area: Georgia Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contract for forestry, land management, the cleaning of public use areas,
and timber inventory services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.26 ***
08040  Choker Setter 13.16 ***
08070  Faller/Bucker 15.62 ***
08100  Fire Lookout 16.26 ***
08130  Forestry Equipment Operator 16.82 ***
08160  Forestry/Logging Heavy Equipment Operator 20.11
08190  Forestry Technician 20.11
08200  Forestry Truck Driver 20.11
08250  General Forestry Laborer 12,19 ***
08280  Nursery Specialist 22.56
08310  Slash Piler/Burner 16.26 ***
08340  Tree Climber 18.19
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and



any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 8 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (See 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,



where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).



2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: California

Area: California County of San Francisco

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contract for janitorial services.

Wage Determination Table

Code Title Rate Note
11150 Janitor 20.81

Footer
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HOLIDAYS: $1,154.31 per month per eligible employee. An eligible employee is one who has
worked at least 90 hours in the month prior to the month in which previous contribution is due.
""90 hours worked™" includes straight time hours only, not overtime, and it includes
compensable straight hours paid but not worked. Newly hired employees (those that have not
been covered under the insurance plan) shall have an effective date of their insurance two
months after working one hundred five (105) hours per month. No Employer contribution shall
be made during the first three- month period.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3
weeks after 5 years, and 4 weeks after 12 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Birthday, President's Day, Memorial Day, Independence Day, Juneteenth, Labor Day,
Thanksgiving Day, Day after Thanksgiving, Christmas Day and Employee’s Birthday. (A
contractor may substitute for any of the named holidays another day off with pay in accordance
with a plan communicated to the employees involved.)

PENSION: $8.63 per shift or $1.15 per hour per employee. Paid vacation, paid holidays and paid
sick leave, and straight time worked, ecluding overtimehours, are considered as hours worked in
computing pension plan contributions.

SICK LEAVE: Regular employees who work continuously for the same Employer for at least
one (1) full year shall thereafter be entitled to six (6) days sick leave with pay after each year of
continuous service and shall accumulate sick leave at the rate of six (6) days per year. Sick leave
shall be paid at the rate of seven and one-half (7.5) straight time hours per day and the annual
allowance of six (6) days shall be forty-five (45) straight time hours. After the first year of
employment, benefits accrue and may be used based on one-half (0.5) day per month. Employees
with twelve years of service shall begin accuring sick leave pay at eight(8) days per year. Earned
but unused sick leave benefits may be accumulated for five (5)



years. Regular employee who has worked continuously for five (5) or more years for the same
Employer and has not used sick leave for the five (5) previous years shall, together with the
employee's current year's allowance, be entitled to a maximum of thirty-six (36) days sick leave.
Any employee who has used sick leave shall be entitled to a lesser amount determined by
deducting the number of days of sick leave used in the five (5) previous years, but in no event
deducting more than thirty (30)

days. Earned sick leave pay shall be granted only in cases of bona fide illness or accident.

BEREAVEMANT LEAVE: In the event of a death in the immediate family of an employee who
has at least 90 days service with his Employer (or predecessor contractor at the same Federal
facility), he/she shall be granted such time off with pay as is necessary to make arrangements for
the funeral and attend same, not to exceed 3

regularly scheduled working days. This provision does not apply if the death occurs during
employee's paid vacation, or while employee is on leave of absence, lay-off or sick leave.
Immediate family shall be restricted to Father, Mother, Brother, Sister, Spouse, Child, current
Mother-in-Law and Father-in-Law, and Legal Guardian and domestic partners. At the request of
the Employer, the employee shall furnish a death certificate and proof of relationship.
Bereavement leave applies only in instances in which the employee attends the funeral or is
required to make funeral arrangements, but is not applicable for other purposes such as settling
the estate of the deceased. The Employee may use vacation days or unpaid leave of absence for
the additional time after the first three(3) days off up to six months.

ADDITIONAL RATE NOTES:

There shall be a fifty ($.50) cents an hour premium for those employees working in the
classifications and performing the duties of carpet and rug cleaning, (including Wet Shampooing,
Dry Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider Operated Power Sweeper and
Rider Operated Scrubber).

Foremen who supervise ten or fewer employees shall receive $1.00 per hour in addition to the
wage rate for which they are eligible. Foremen who supervise more than ten employees shall
receive $1.00 per hour in addition to the wage rate for which they are eligible.

The following rates shall apply to employees who are non-permanent and are hired by the
Employer. Employees in this category shall be placed in the following categories based on the
amount of hours they worked for an Employer since June 1, 1983. (Hours worked for different
Employers may not be totaled to gain higher placement on the progression rate.) As the
employee reaches the minimum hours in the next highest category, said employee shall receive
the next highest rate. The wage rates shall be as follows:

0-1950 hrs. 1951-3900 hrs. 3901-4850 hrs. Over 4850 hrs.

----------------------------------------------------------------------------- $15.00 $16.60 $18.68 $20.75



Part-time employees shall be paid as follows:

For a call of 2 hours of less---2 hours straight time pay. For a call of more than 2 hours---pay for
actual hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.


https://sam.gov/wage-determination/1974-1299/61

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Ohio

Area: Ohio Counties of Ashland, Carroll, Columbiana, Coshocton, Harrison, Holmes, Mahoning,
Medina, Portage, Richland, Stark, Summit, Trumbull, Tuscarawas, Wayne

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 60.52

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.



HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
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the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Florida Area: Florida Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contract for forestry, land management, and the cleaning of public use areas.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.49 ***
08040  Choker Setter 11.25 ***
08070  Faller/Bucker 11.95 ***
08100  Fire Lookout 16.49 ***
08130  Forestry Equipment Operator 13.05 ***
08160  Forestry/Logging Heavy Equipment Operator 14.60 ***
08190  Forestry Technician 14.60 ***
08200  Forestry Truck Driver 14.60 ***
08250  General Forestry Laborer 10.38 ***
08280  Nursery Specialist 22.86
08310  Slash Piler/Burner 16.49 ***
08340  Tree Climber 18.45
08370  Tree Planter 13.49 ***
08400  Tree Planter, Mechanical 13.49 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-



like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 5 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of



furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.



The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1975-0208
REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: South Carolina Area: South Carolina Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry and logging services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 15.64 ***
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Code Title Rate Note

08040  Choker Setter 15.34 ***
08070  Faller/Bucker 17.79
08100  Fire Lookout 15.64 ***
08130  Forestry Equipment Operator 19.02
08160  Forestry/Logging Heavy Equipment Operator 22.22
08190  Forestry Technician 22.22
08200  Forestry Truck Driver 22.22
08250  General Forestry Laborer 14.08 ***
08280  Nursery Specialist 21.64
08310  Slash Piler/Burner 15.64 ***
08340  Tree Climber 18.20
08370  Tree Planter 12,77 ***
08400  Tree Planter, Mechanical 12.77 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 8 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (See 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).



4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1975-0891

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 62
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Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: New York

Area: New York Counties of Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben,
Wayne, Yates

**Fringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 61.52

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1975-1091

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 68
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Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Georgia, North Carolina, South Carolina

Area: Georgia County of Rabun North Carolina Counties of Alexander, Alleghany, Anson, Ashe,
Avery, Buncombe, Burke, Cabarrus, Caldwell, Catawba, Cherokee, Clay, Cleveland, Gaston,
Graham, Haywood, Henderson, Iredell, Jackson, Lincoln, Macon, Madison, McDowvell,
Mecklenburg, Mitchell, Montgomery, Polk, Richmond, Rowan, Rutherford, Stanly, Swain,
Transylvania, Union, Watauga, Wilkes, Yancey South Carolina - All Counties except : Aiken,
Allendale, Bamberg, Barnwell, Beaufort, Edgefield, Hampton, Jasper

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.11

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
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any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1975-1156

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor : Daniel W. Simms Director
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Nebraska Area: Nebraska Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry, land management, the cleaning of public use areas and
timber inventory services.

Wage Determination Table
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Code Title Rate Note

08010  Brush/Precommercial Thinner 16.01 ***
08040  Choker Setter 16.51 ***
08070  Faller/Bucker 18.92
08100  Fire Lookout 16.01 ***
08130  Forestry Equipment Operator 20.11
08160  Forestry/Logging Heavy Equipment Operator 22.32
08190  Forestry Technician 22.32
08200  Forestry Truck Driver 22.32
08250  General Forestry Laborer 13.10 ***
08280  Nursery Specialist 22.21
08310  Slash Piler/Burner 16.01 ***
08340  Tree Climber 17.98
08370  Tree Planter 13.10 ***
08400  Tree Planter, Mechanical 13.10 ***
Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).



4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Montana Area: Montana Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Forestry Industry

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 18.20
08040  Choker Setter 22.09
08070  Faller/Bucker 24.47
08100  Fire Lookout 18.08
08130  Forestry Equipment Operator 22.84
08160  Forestry/Logging Heavy Equipment Operator 25.65
08190  Forestry Technician 25.65
08200  Forestry Truck Driver 25.65
08250  General Forestry Laborer 17.06 ***
08280  Nursery Specialist 25.23
08310  Slash Piler/Burner 18.20
08340  Tree Climber 20.35
08370  Tree Planter 17.65 ***
08400  Tree Planter, Mechanical 17.65 ***



Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 5 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'



Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed



classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations™'
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Colorado Area: Colorado Statewide


https://sam.gov/wage-determination/1976-1351/75

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of public use areas
and timber inventory services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.55 ***
08040  Choker Setter 18.06
08070  Faller/Bucker 20.69
08100  Fire Lookout 16.55 ***
08130  Forestry Equipment Operator 23.96
08160  Forestry/Logging Heavy Equipment Operator 25.46
08190  Forestry Technician 25.46
08200  Forestry Truck Driver 25.46
08250  General Forestry Laborer 17.65 ***
08280  Nursery Specialist 22.96
08310  Slash Piler/Burner 16.55 ***
08340  Tree Climber 18.38
08370  Tree Planter 13.53 ***
08400  Tree Planter, Mechanical 13.53 ***
Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family



member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 5 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""



materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.



3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Utah Area: Utah Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of public use areas
and timber inventory services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.27 ***see 1
08040  Choker Setter 19.46 see 1
08070  Faller/Bucker 20.27 see 1
08100  Fire Lookout 16.27 ***see 1
08130  Forestry Equipment Operator 22.38 see 2
08160  Forestry/Logging Heavy Equipment Operator 25.94 see 1
08190  Forestry Technician 25.94 see 1
08200  Forestry Truck Driver 25.94 see 1
08250  General Forestry Laborer 17.67 ***see 1

08280  Nursery Specialist 2257 see 1


https://sam.gov/wage-determination/1977-0030/72

Code Title Rate Note

08310  Slash Piler/Burner 16.27 ***see 1
08340 Tree Climber 18.20 see 1
08370  Tree Planter 13.27 ***see 1
08400 Tree Planter, Mechanical 13.27 ***see 1
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 5 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the



predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES
RECEIVE THE FOLLOWING:

1) HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

2) HOLIDAY'S: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"
materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).



4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Oregon Area: Oregon Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contract(s) for Forestry and Logging Services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 19.36
08040  Choker Setter 19.50
08070  Faller/Bucker 34.41
08100  Fire Lookout 18.72
08130  Forestry Equipment Operator 22.62
08160  Forestry/Logging Heavy Equipment Operator 22.62
08190  Forestry Technician 24.93
08200  Forestry Truck Driver 19.80
08250  General Forestry Laborer 15.58 ***
08280  Nursery Specialist 25.93
08310  Slash Piler/Burner 12.47 ***
08340  Tree Climber 12.47 ***
08370  Tree Planter 17.55 ***

08400  Tree Planter, Mechanical 17.55 ***



Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'



Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed



classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations™'
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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The following schedule applies to the states of Alabama, Arkansas, Florida, Georgia, Louisiana,
Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, and Texas. The schedule
lists specific rates for the following areas:

GA: Atlanta Area: Counties of Clayton, Cobb, DeKalb, Fulton, and Gwinnett

LA: New Orleans Area: Parishes of Jefferson, Orleans, St. Bernard, and St. Tammany

TN: Memphis Area: Arkansas: Crittenden County Tennessee: Shelby County

TN: Nashville Area: Counties of Davidson, Summer and Wilson

TX: Dallas - Fort Worth Area: Collin, Dallas, Dentson, Ellis, Johnson, Kaufman, Rockwell, and
Tarrant

TX: Houston Area: Counties of Brazoria, Ford Bend, Harris, Liberty and Montgomery

**Fringe Benefits Required Follow the Occupational Listing**


https://sam.gov/wage-determination/1977-0193/103

Employed on contracts for mail hauling services for which the ""headout™ point is within the
named locality.
Wage Determination Table

Code Title Rate Note

(notset)  Driver/Caser 19.60
(not set) Tractor Trailer Driver
(notset)  All locations unless otherwise designated 26.77

(notset)  Atlanta, GA Area 29.02
(notset) LA: New Orleans Area 28.62
(notset)  TN: Memphis Area 27.95
(notset)  TN: Nashville Area 29.02
(notset)  TX: Dallas - Fort Worth Area 27.16
(notset)  TX: Houston Area 30.97

(not set) Truck Driver
(notset)  All Locations unless otherwise designated 26.30

(notset)  Atlanta, GA Area 27.70
(notset)  LA: New Orleans Area 28.00
(notset)  TN: Memphis Area 27.36
(notset)  TN: Nashville Area 28.47
(notset)  TX: Dallas - Fort Worth Area 25.84
(notset)  TX: Houston Area 30.37
(notset)  Light Vehicle Driver 15.12
Footer

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month VACATION: 1 week of paid vacation after 1 year of service with a
contractor or successor; 2 weeks after 2 years; 3 weeks after 10 years; and 4 weeks after 20
years.

Length of service includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'



Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

NOTE: The fringe benefits listed in this determination are based on a standard 8- hour workday
an 40-hour work week. Cash equivalent fringe benefits may be paid in accordance with the
principles discussed in Subpart B of Regulations, 29 CFR Part 4.

HEALTH & WELFARE & PENSON PAYMENTS:

These payments are due on all hours "paid for™" up to a maximum of 40 hours per week. Such
benefits do not stop, but continue to accrue and are paid to employees while on sick leave,
holiday, vacation, etc. For example:

a. An employee who works four days, 40 hours per week, is entitled to 40 hours of health and
welfare and pension payments. If an employee works three days, 12 hours per day, then such
employee is entitled to 36 hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to
the maximum of 40 hours of health and welfare and pension payments in that work week. If the
employee works more than 32 hours and also receives eight hours of holiday pay, the employee
is still only entitled to the maximum of 40 hours health and welfare and pension payment.

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay,
the employee must also receive 80 hours of health and welfare and pension benefits during the
vacation period. However, if an employee is entitled to two weeks paid vacation but does not
take a vacation and works the full 52 weeks in they year (i.e., 52 weeks for work plus two weeks
of vacation pay) the employee is due health and welfare and pension payments for only 52 weeks
during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday
pay for one day is not required to exceed the equivalent of eight hours pay, and vacation pay for
one week is not required to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:



The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser Drives motor powered vehicle to make box delivery of mail, often along a
designated route, picks up and transports collection mail left in boxes or receptacles. May also
sort mail for delivery to boxes along the route, incidentally transports collection mail left in
boxes or receptacles. May also sort mail for delivery to boxes along the route, incidentally
transport mail to or between postal or other designated facilities, make minor vehicle repairs and
keep vehicle in good working order.

Light Vehicle Driver Drives motor powered vehicle with a nominal cargo capacity of 600 cubic
feet or less and with a GVW rating under 10,001 pounds GVWR or less to transport mail, often
along a designated route to or between designated postal or other facilities. May also pickup and
transport collection mail, load and unload vehicle with or without helpers, make minor vehicle
repairs, and keep vehicle in good working order.

Tractor Trailer Driver Drives motor powered tractor-trailer combination to transport mail, often
along a designated route to or between designated postal or other facilities. May also load and
unload vehicle with or without helpers, make minor vehicle repairs, and keep vehicle in good
working order.

Truck Driver Drives motor powered truck, other than tractor-trailer, with a nominal* cargo
capacity of 333 cubic feet or more or with a gross volume weight of 10,000 pounds or more to
transport mail, often along a designated route to or between designated postal or other facilities.
May also pickup and transport mail, load and unload truck with or without helpers, make minor
vehicle repairs, and keep vehicle in good working order.



*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated
capacity, rounded to the nearest whole cubic foot.)
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The following schedule applies to the states of Arizona, California, Colorado, Idaho, Montana,
Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming. The schedule lists specific
rates for the following areas:

CA: Los Angeles Area: Counties of Los Angeles and Orange

CA: San Francisco Area: Counties of Alameda, Contra Costa, Marin, San Francisco, and San
Mateo

OR: Portland Area: Oregon: Counties of Clackamas, Marion, Multnomah, Polk, and Washington
Washington: County of Clark

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for mail hauling services for which the ""headout™ point is within the
named locality. This wage determination is retroactive to 11/24/2024.
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Wage Determination Table

Code Title Rate Note
(notset)  Driver/Caser 19.89 see 1
(notset)  Tractor Trailer Driver see 2
(notset)  All locations unless otherwise designated 28.95
(notset) CA: Los Angeles Area 30.14
(notset) CA: San Francisco Area 30.49
(notset) OR: Portland Area 30.15
(notset)  Truck Driver see 2
(notset)  All locations unless otherwise designated 27.94
(notset) CA: Los Angeles Area 29.61
(notset) CA: San Francisco Area 29.88
(notset) OR: Portland Area 29.14
(notset)  Light Vehicle Driver 16.66 see 1
Footer

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 1 week of paid vacation after 1 year of service with a contractor or successor; 2
weeks after 2 years; 3 weeks after 10 years; and 4 weeks after 20 years.

Length of service includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES
RECEIVE THE FOLLOWING:

1) HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month 2) HEALTH & WELFARE: $5.86 per hour NOTE: The fringe benefits listed
in this determination are based on a standard 8- hour workday an 40-hour work week. Cash
equivalent fringe benefits may be paid in accordance with the principles discussed in Subpart B
of Regulations, 29 CFR Part 4.



HEALTH & WELFARE & PENSON PAYMENTS:

These payments are due on all hours "'paid for™" up to a maximum of 40 hours per week. Such
benefits do not stop, but continue to accrue and are paid to employees while on sick leave,
holiday, vacation, etc. For example:

a. An employee who works four days, 40 hours per week, is entitled to 40 hours of health and
welfare and pension payments. If an employee works three days, 12 hours per day, then such
employee is entitled to 36 hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to
the maximum of 40 hours of health and welfare and pension payments in that work week. If the
employee works more than 32 hours and also receives eight hours of holiday pay, the employee
is still only entitled to the maximum of 40 hours health and welfare and pension payment.

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay,
the employee must also receive 80 hours of health and welfare and pension benefits during the
vacation period. However, if an employee is entitled to two weeks paid vacation but does not
take a vacation and works the full 52 weeks in they year (i.e., 52 weeks for work plus two weeks
of vacation pay) the employee is due health and welfare and pension payments for only 52 weeks
during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday
pay for one day is not required to exceed the equivalent of eight hours pay, and vacation pay for
one week is not required to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear



materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser Drives motor powered vehicle to make box delivery of mail, often along a
designated route, picks up and transports collection mail left in boxes or receptacles. May also
sort mail for delivery to boxes along the route, incidentally transports collection mail left in
boxes or receptacles. May also sort mail for delivery to boxes along the route, incidentally
transport mail to or between postal or other designated facilities, make minor vehicle repairs and
keep vehicle in good working order.

Light Vehicle Driver Drives motor powered vehicle with a nominal cargo capacity of 600 cubic
feet or less and with a GVW rating under 10,001 pounds GVWR or less to transport mail, often
along a designated route to or between designated postal or other facilities. May also pickup and
transport collection mail, load and unload vehicle with or without helpers, make minor vehicle
repairs, and keep vehicle in good working order.

Tractor Trailer Driver Drives motor powered tractor-trailer combination to transport mail, often
along a designated route to or between designated postal or other facilities. May also load and
unload vehicle with or without helpers, make minor vehicle repairs, and keep vehicle in good
working order.

Truck Driver Drives motor powered truck, other than tractor-trailer, with a nominal* cargo
capacity of 333 cubic feet or more or with a gross volume weight of 10,000 pounds or more to
transport mail, often along a designated route to or between designated postal or other facilities.
May also pickup and transport mail, load and unload truck with or without helpers, make minor
vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated
capacity, rounded to the nearest whole cubic foot.)
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The following schedule applies to the states of Delaware, Maryland, Ohio, Pennsylvania,
Virginia, and West Virginia. The schedule lists specific rates for the following areas:

MD: Baltimore - District of Columbia Area: District of Columbia Maryland: Baltimore City and
the Counties of Anne Arundel, Baltimore, Carrol, Charles, Harford, Howard, Montgomery and
Prince Georges Virginia: Cities of Alexandria, Falls Church, and Fairfax, and the Counties of
Arlington, Fairfax, Loudoun, and Prince William.

OH: Cleveland - Akron - Cincinnati - Columbus Area: Indiana: Dearborn County Kentucky:
Counties of Boone, Campbell, and Kenton Ohio: Counties of Clermont, Cuyahoga, Delaware,
Franklin, Geauga, Hamilton, Lake, Medina, Pickaway, Portage, Summit, and Warren.

PA: Philadelphia Area: Pennsylvania: Counties of Bucks, Chester, Delaware, Montgomery, and
Philadelphia; New Jersey: Counties of Burlington, Camden, Gloucester, Atlantic, Salem,
Cumberland, and Cape May.

PA: Pittsburg Area: Pennsylvania: Counties of Allegheny, Beaver, Washington, and
Westmoreland.

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for mail hauling services for which the """headout
named locality. This wage determination is retroactive to 11/24/2024.

point is within the

Wage Determination Table


https://sam.gov/wage-determination/1977-0195/100

Code Title Rate Note

(notset)  Driver/Caser 19.60 see 1
(notset)  Tractor Trailer Driver see 2
(notset)  All locations unless otherwise designated 27.21
(notset)  MD: Baltimore - District of Columbia Area 29.14
(notset)  OH: Cleveland - Akron - Cincinnati - Columbus Area 28.56
(notset)  PA: Philadelphia Area 30.15
(notset)  PA: Pittsburgh Area 29.25
(notset)  Truck Driver see 2
(notset)  All Locations unless otherwise designated 26.71
(notset)  MD: Baltimore - District of Columbia Area 28.59
(notset)  OH: Cleveland - Akron - Cincinnati - Columbus Area 28.01
(notset)  PA: Philadelphia 29.72
(notset)  PA: Pittsburgh Area 27.36
(notset)  Light VVehicle Driver 15.12 see 1
Footer

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3
weeks after 10 years, and 4 after 20 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES
RECEIVE THE FOLLOWING:

1) HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month 2) HEALTH & WELFARE: $5.90 per hour NOTE: The fringe benefits listed
in this determination are based on a standard 8- hour workday an 40-hour work week. Cash
equivalent fringe benefits may be paid in accordance with the principles discussed in Subpart B
of Regulations, 29 CFR Part 4.



HEALTH & WELFARE & PENSON PAYMENTS:

These payments are due on all hours "'paid for™" up to a maximum of 40 hours per week. Such
benefits do not stop, but continue to accrue and are paid to employees while on sick leave,
holiday, vacation, etc. For example:

a. An employee who works four days, 40 hours per week, is entitled to 40 hours of health and
welfare and pension payments. If an employee works three days, 12 hours per day, then such
employee is entitled to 36 hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to
the maximum of 40 hours of health and welfare and pension payments in that work week. If the
employee works more than 32 hours and also receives eight hours of holiday pay, the employee
is still only entitled to the maximum of 40 hours health and welfare and pension payment.

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay,
the employee must also receive 80 hours of health and welfare and pension benefits during the
vacation period. However, if an employee is entitled to two weeks paid vacation but does not
take a vacation and works the full 52 weeks in they year (i.e., 52 weeks for work plus two weeks
of vacation pay) the employee is due health and welfare and pension payments for only 52 weeks
during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday
pay for one day is not required to exceed the equivalent of eight hours pay, and vacation pay for
one week is not required to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear



materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser Drives motor powered vehicle to make box delivery of mail, often along a
designated route, picks up and transports collection mail left in boxes or receptacles. May also
sort mail for delivery to boxes along the route, incidentally transports collection mail left in
boxes or receptacles. May also sort mail for delivery to boxes along the route, incidentally
transport mail to or between postal or other designated facilities, make minor vehicle repairs and
keep vehicle in good working order.

Light Vehicle Driver Drives motor powered vehicle with a nominal cargo capacity of 600 cubic
feet or less and with a GVW rating under 10,001 pounds GVWR or less to transport mail, often
along a designated route to or between designated postal or other facilities. May also pickup and
transport collection mail, load and unload vehicle with or without helpers, make minor vehicle
repairs, and keep vehicle in good working order.

Tractor Trailer Driver Drives motor powered tractor-trailer combination to transport mail, often
along a designated route to or between designated postal or other facilities. May also load and
unload vehicle with or without helpers, make minor vehicle repairs, and keep vehicle in good
working order.

Truck Driver Drives motor powered truck, other than tractor-trailer, with a nominal* cargo
capacity of 333 cubic feet or more or with a gross volume weight of 10,000 pounds or more to
transport mail, often along a designated route to or between designated postal or other facilities.
May also pickup and transport mail, load and unload truck with or without helpers, make minor
vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated
capacity, rounded to the nearest whole cubic foot.)

Wage Determination No. : 1977-0196
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The following schedule applies to the states of Illinois, Indiana, lowa, Kansas, Kentucky,
Michigan, Minnesota, Missouri, Nebraska, North Dakota, South Dakota, and Wisconsin. The
schedule lists specific rates for the following areas:

IL Chicago - IN Gary - WI Milwaukee Area: Illinois: Counties of Cook, DuPage, Kane, Lake,
McHenry and Will; Indiana: Lake County; Wisconsin: Counties of Kenosha, Milwaukee,
Ozaukee, Racine, Walworth, Washington, and Waukesha.

KS-MO Area: Kansas: Counties of Johnson and Wyandotte; Missouri: Counties of Cass, Clay,
Jackson, and Platte.

MI: Detroit Area: Michigan: Counties of Macomb, Oakland, and Wayne.

MN: Minneapolis - St. Paul Area: Minnesota: Counties of Anoka, Dakota, Hennepin, Ramsey,
and Washington.

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for mail hauling services for which the ""headout™ point is within the
named locality. This wage determination is retroactive to 11/24/2024.

Wage Determination Table

Code Title Rate Note
(notset)  Driver/Caser 17.94 see 1
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Code Title Rate Note

(notset)  Tractor Trailer Driver see 2
(notset)  All locations unless otherwise designated 27.13
(notset) IL: Chicago - IN: Gary - WI: Milwaukee Area 30.67
(notset) KS-MO, Area: Kansas 29.25

(not set)  MI: Detroit Area 29.56
(notset)  MN: Minneapolis - St. Paul Area 30.08
(notset)  Truck Driver see 2
(notset)  All locations unless otherwise designated 24.58
(notset) IL: Chicago - IN: Gary - WI: Milwaukee Area 29.59
(notset) KS-MO, Area: Kansas 27.17
(notset)  MI: Detroit Area 28.72
(notset)  MN: Minneapolis - St. Paul Area 28.66
(notset)  Light VVehicle Driver 18.61seel
Footer

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 10 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (See 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES
RECEIVE THE FOLLOWING:

1) HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month 2) HEALTH & WELFARE: $5.95 per hour NOTE: The fringe benefits listed
in this determination are based on a standard 8- hour workday an 40-hour work week. Cash
equivalent fringe benefits may be paid in accordance with the principles discussed in Subpart B
of Regulations, 29 CFR Part 4.

HEALTH & WELFARE & PENSON PAYMENTS:



These payments are due on all hours "'paid for™" up to a maximum of 40 hours per week. Such
benefits do not stop, but continue to accrue and are paid to employees while on sick leave,
holiday, vacation, etc. For example:

a. An employee who works four days, 40 hours per week, is entitled to 40 hours of health and
welfare and pension payments. If an employee works three days, 12 hours per day, then such
employee is entitled to 36 hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to
the maximum of 40 hours of health and welfare and pension payments in that work week. If the
employee works more than 32 hours and also receives eight hours of holiday pay, the employee
is still only entitled to the maximum of 40 hours health and welfare and pension payment.

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay,
the employee must also receive 80 hours of health and welfare and pension benefits during the
vacation period. However, if an employee is entitled to two weeks paid vacation but does not
take a vacation and works the full 52 weeks in they year (i.e., 52 weeks for work plus two weeks
of vacation pay) the employee is due health and welfare and pension payments for only 52 weeks
during the year.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday
pay for one day is not required to exceed the equivalent of eight hours pay, and vacation pay for
one week is not required to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to



meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser Drives motor powered vehicle to make box delivery of mail, often along a
designated route, picks up and transports collection mail left in boxes or receptacles. May also
sort mail for delivery to boxes along the route, incidentally transports collection mail left in
boxes or receptacles. May also sort mail for delivery to boxes along the route, incidentally
transport mail to or between postal or other designated facilities, make minor vehicle repairs and
keep vehicle in good working order.

Light Vehicle Driver Drives motor powered vehicle with a nominal cargo capacity of 600 cubic
feet or less and with a GVW rating under 10,001 pounds GVWR or less to transport mail, often
along a designated route to or between designated postal or other facilities. May also pickup and
transport collection mail, load and unload vehicle with or without helpers, make minor vehicle
repairs, and keep vehicle in good working order.

Tractor Trailer Driver Drives motor powered tractor-trailer combination to transport mail, often
along a designated route to or between designated postal or other facilities. May also load and
unload vehicle with or without helpers, make minor vehicle repairs, and keep vehicle in good
working order.

Truck Driver Drives motor powered truck, other than tractor-trailer, with a nominal* cargo
capacity of 333 cubic feet or more or with a gross volume weight of 10,000 pounds or more to
transport mail, often along a designated route to or between designated postal or other facilities.
May also pickup and transport mail, load and unload truck with or without helpers, make minor
vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated
capacity, rounded to the nearest whole cubic foot.)

Wage Determination No. : 1977-0209
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Washington Area: Washington Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Forestry Industry

Wage Determination Table
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Code Title Rate Note
08010  Brush/Precommercial Thinner 18.85
08040  Choker Setter 22.58
08070  Faller/Bucker 32.18
08100  Fire Lookout 14.37 ***
08160  Forestry/Logging Heavy Equipment Operator 25.48
08190  Forestry Technician 25.48
08200  Forestry Truck Driver 25.48
08250  General Forestry Laborer 18.84
08280  Nursery Specialist 23.36
08310  Slash Piler/Burner 14.37 ***
08340  Tree Climber 21.07
08370  Tree Planter 18.85
08400  Tree Planter, Mechanical 18.85
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; 2
weeks after 2 years; and 3 weeks after 5 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).



2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1977-0211
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Arizona Area: Arizona Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of public use area
and timber inventory services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 17.86
08040  Choker Setter 19.31
08070  Faller/Bucker 22.88

08100 Fire Lookout 17.86
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Code Title Rate Note

08130  Forestry Equipment Operator 23.46
08160  Forestry/Logging Heavy Equipment Operator 26.83
08190  Forestry Technician 26.83
08200  Forestry Truck Driver 26.83
08250  General Forestry Laborer 17.24 ***
08280  Nursery Specialist 24.78
08310  Slash Piler/Burner 17.86
08340  Tree Climber 20.01
08370  Tree Planter 14.61 ***
08400  Tree Planter, Mechanical 14.61 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal



Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,



adjusting the contract price, etc.
agreement between (the parties)

(The relevant CBA section) in the collective bargaining

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted



to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations™'
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1977-0225

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 81
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Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: New York

Area: New York Counties of Bronx, Kings, New York, Queens, Richmond

**Fringe Benefits Required Follow the Occupational Listing**

Employed on contracts for janitorial services at the above localities:

Wage Determination Table

Code Title Rate Note

(not set) Elevator Starter:

(notset) Class A 33.64
(notset) Class B 33.61
(notset) ClassC 33.56

(not set) Foreperson:

(notset) Class A 33.64
(notset) Class B 33.61

(notset) ClassC 33.56


https://sam.gov/wage-determination/1977-0225/81

Code Title Rate Note
(not set) Handyperson:

(notset) Class A 33.75
(notset) ClassB 33.72
(notset) ClassC 33.67
(not set) Janitorial Services (Other):
(notset) Class A 30.97
(notset) ClassB 30.94
(notset) ClassC 30.90
Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $24, 612.00 per year, for all employees working more than (2) days
per week.

PENSION: $138.75 per week for all employees working twenty (20) hours or more per week.

MINIMUM HOURLY WAGE: The wage rates applicable depend on the classification of the
contract. A contract is classified as A, B, or C by the area to be serviced under the contract
according to the following definitions: Class A building - Gross area of more than 280,000
square feet; Class B building - Gross area of more than 120,000

and not over 280,000 square feet; Class C building - Gross area of less than 120,000

square feet. Gross area is the sum total of the areas existing on the various floors of the building
covered by the contract, including the basement space, but excluding those portions of the
building used for the public utilities and general operation of the property. Gross floor area is
computed by measuring from the inside plaster surface of all exterior walls of space serviced on
the floor, including columns, corridors, excluding porter's closets, slop sinks, toilets, elevator
shafts. Employees, except elevator operators and starters, the majority of whose hours fall



between 7:00 P.M., and 6:00 A.M. and who work seven (7) hours or more per day shall, in
addition to their regular pay for scheduled hours, receive either additional straight time pay for
one-half (1/2) hour or be relieved one-half (1/2) hour earlier.

- Employees working 6 hours: 25 minutes straight-time pay or relieved 25 minutes earlier.
- Employees working 5 hours: 15 minutes straight-time pay or relieved 15 minutes earlier.

MEAL MONEY: Any employee required to work at least four (4) hours of overtime shall
receive $15.00 as meal money.

VACATION: Three (3) days of paid vacation after six (6) months of service with a contractor or
successor, two (2) weeks after one (1) year; three (3) weeks after five (5) years; four (4) weeks
after fifteen (15) years; five weeks after twenty- five (25) years. 21 years - 21 working days, 22
years - 22 working days, 23 years - 23 working days and 24 years - 24 working days. Pro-rated
vacation benefits are payable to terminated employees eligible for a paid vacation also the
employee who leaves on his own accord unless he fails to give five (5) working days termination
notice. Length of service includes the whole span of continuous service with the present
(successor) contractor wherever employed and with predecessor contractors in the performance
of similar work at the same Federal facility. (Reg. 4.173)

HOLIDAYS: Thirteen (13) paid holidays per year: Martin Luther King, Jr's Birthday or Yom
Kippur or a personal day, New Year's Day, Washington's Birthday, Good Friday, Memorial Day,
Independence Day, Labor Day, Columbus Day, Veterans Day, Thanksgiving Day, Day After
Thanksgiving, Christmas Day, and Personal Leave Day. (A

contractor may substitute for any of the named holidays another day off with pay in accordance
with a plan communicated to the employees involved.)

SICK PAY: Ten (10) paid sick days for bona fide illness during a calendar year, provided the
employee has been employed at least one (1) year. Unused sick days shall be paid at a regular
day's pay. An employee absent from duty due to illness only on a scheduled workday
immediately before and/or on the scheduled workday after a holiday shall not be eligible for sick
pay for said absent workday or workdays. Employees are limited to five (5) single day absences
in a year.

Employees who achieve one year's service after Jan. 1, shall receive a pro rata share of sickness
benefits for the balance of the calendar year. ANY EMPLOYEE WHO

HAS A PERFECT ATTENDANCE RECORD FOR THE CALENDAR YEAR SHALL
RECEIVE AN ATTENDANCE

BONUS OF $125.00 IN ADDITION TO PAYMENT OF UNUSED SICK DAYS.

ATTENDANCE BONUS: Any employee who has a perfect attendance record for the calendar
year shall receive an attendance bonus of $125.00 in addition to payment of unused sick days.



TRAINING FUND: Contribution of $169.60 per year for all hours worked.
SERVICE CENTER VISIT: One (1) day of paid leave per year for use of benefit fund.

Provided an employee has one year of service and gives one (1) week's notice to contractor. Such
employee shall receive an additional day off with pay to visit the benefit fund office if such visit

is required. Employee shall exhibit a signed statement of such a visit to receive payment for such
days.

JURY DUTY: Employees who are required to qualify or serve on juries shall receive the
difference between their regular rate of pay and the amount they receive for qualifying or serving
on said jury with a maximum of three (3) weeks in any calendar year. Pending receipt of the jury
duty pay, the contractor shall pay the employee his regular pay on his scheduled payday. As soon
as the employee receives the jury duty pay, he shall reimburse the contractor by signing the jury
paycheck over to the contractor.

ANNUITY FUND: Contribution of $13.00 per week for all hours worked.

BEREAVEMENT LEAVE: A regular employee with at least one (1) year of employment shall
not be required to work for a maximum of three (3) days immediately following the death of an
immediate family member (parent, brother, sister, spouse or child).

Employee shall be paid regular straight time wages for any such three (3) days on which he was
regularly scheduled to work or receive holiday pay. With respect to grandparents, the contractor
shall grant a paid day off on the day of the funeral if such day is a regularly scheduled workday.

LEGAL: $199.60 per year for all hours worked ** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to



meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.



5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **
Elevator Starter:

Chief responsibility is to direct elevator operations and traffic in the building and does not
normally operate an elevator.

Foreperson:

Differs from a porter or cleaning person in that the main responsibility is to direct cleaning
operations.

Handyperson:

Possesses a certain amount of mechanical or technical skill and devotes more than fifty (50)
percent of working time in a building to work involving such skill.

Janitorial Services (Other):
Include elevator operators, porters, porter/watchmen, cleaning persons, matrons, security porters,

fire safety directors, exterminators, and all other service employees employed in the building
under the jurisdiction of the union except those other classifications specified.

Wage Determination No. : 1977-0727
REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor : Daniel W. Simms Director
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: California Area: California Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of public use areas
and timber inventory services.

Wage Determination Table


https://sam.gov/wage-determination/1977-0727/76

Code Title Rate Note

08010  Brush/Precommercial Thinner 19.21
08040  Choker Setter 20.19
08070  Faller/Bucker 41.77
08100  Fire Lookout 19.21
08160  Forestry/Logging Heavy Equipment Operator 22.78
08190  Forestry Technician 21.37
08200  Forestry Truck Driver 23.11
08250  General Forestry Laborer 18.83
08280  Nursery Specialist 26.66
08310  Slash Piler/Burner 19.21
08340  Tree Climber 21.58
08370  Tree Planter 17.11 ***
08400  Tree Planter, Mechanical 17.11 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 5 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).



2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1977-1297

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION



WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 43

Date Of Last Revision : 12/23/2024

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: California

Area: California Counties of Los Angeles, Orange

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for laundry services for Federal Installations.

Wage Determination Table

Code Title Rate Note
16010 Assembler
16010  All other production employees 17.10 ***

16010 Head Distribution 17.25 ***


https://sam.gov/wage-determination/1977-1297/43

Code Title Rate Note
16010 Order CLerk/Truck Loader/Custodian/ Soil Sort/Counter/Stacker 17.15 ***

16010  Press/Distribution/Alteration 17.20 ***
16250 Washer, Machine

16250 Head Washer 17.35 ***
16250  Washer 17.30 ***
16250  Washroom Department Tumble & Utility 17.25 ***
Footer

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees
employed by the contractor(s) in performing services covered by the Collective Bargaining
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective
bargaining agreement and modified extension agreement(s).

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: HEALTH & WELFARE: $535.00 per month for each eligible
employee.

Effective January 1, 2023 $567.00 per month VACATION: 1 week paid vacation after 1 year of
service; 2 weeks after 3 years of service; 3 weeks after 7 years of service; and 4 weeks after 14
years of service.



Pro rata vacation shall be provided upon termination. Employees shall receive such payments for
each month (or major fraction thereof) of work. During the 1st year pro rata payment shall be
computed from the 6th month of service. For each year of service thereafter, computation shall
be computed for each month (or major fraction thereof) of service. If an employee is absent
without excuse for more than 15 days during his anniversary year, he will forfeit one week's
vacation pay. Vacation benefits shall not accrue to any employee after 20 consecutive working
days of absence.

HOLIDAYS: 9 paid holidays per year: New Year's Day, Washington's Birthday, Memorial Day,
Juneteenth National Independence Day, Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day; Employee's Anniversary Date of Employment provided the employee has been
employed for 30 days by the employer. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employee
involved.)

PENSION: $75.41 per month.

SICK PAY: All employees who have been continuously employed by their employer for the
period of at least one (1) year shall be entitled to a total of forty (40) hours sick leave with pay
per year. Such sick leave pay shall commence on the second (2nd) working day lost for each
disability, except that sick leave pay shall commence on the first (1st) working day lost in the
event the employee requires immediate hospitalization or outpatient surgery. If the employer so
desires, he may require reasonable proof of disability. Falsification of sick leave claims or
proved abuse of sick leave privileges may be cause for discharge or disciplinary action. Unused
sick leave in any one (1) year shall accumulate from year to year.

FUNERAL LEAVE: Employees who have at least three (3) days sick leave entitlement shall be
granted three (3) days' funeral leave with pay. Employees with less than three (3) days sick leave
entitlement shall be granted funeral leave with pay up to the amount of such entitlement. To be
eligible for funeral leave, an employee must be in attendance at the funeral of a member of
his/her immediate family. Immediate family is defined as parents, spouse and children. The
employer may require proof of attendance at the funeral.

New Employees are defined as an employee not previously covered by this Agreement within a
twelve (12) month period following his termination from a covered employer.

New employes shall be paid eighty percent (80%) of the classification rate for the first two (2)
months of employment; and ninety percent (90%) of the classificaiton rate for the fhird (3rd),
fourth (4th), fifth (5th) and sixth (6th) month of employment. Aftetr six (6) months of
employment, the employee shall receive the classificaiton rate.

Differential for second shift $0.15 per hour (begins between the hours of 2:00 p.m.

and 9:59 p.m..). Differential for third shift $.20 per hour (begins between the hours of 10:00 p.m.
and 3:59 a.m.).
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Texas Area: Texas Statewide


https://sam.gov/wage-determination/1977-1427/72

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of pubic use areas,
and timber inventory services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.35 ***
08040  Choker Setter 10.74 ***
08070  Faller/Bucker 15.39 ***
08100  Fire Lookout 16.35 ***
08130  Forestry Equipment Operator 13.91 ***
08160  Forestry/Logging Heavy Equipment Operator 15.79 ***
08190  Forestry Technician 15.20 ***
08200  Forestry Truck Driver 14.81 ***
08250  General Forestry Laborer 14.54 ***
08280  Nursery Specialist 22.65
08310  Slash Piler/Burner 16.35 ***
08340  Tree Climber 18.33
08370  Tree Planter 13.70 ***
08400  Tree Planter, Mechanical 13.70 ***
Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family



member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 10 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (See 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""



materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage



determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1977-1428

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT



By direction of the Secretary of Labor : Daniel W. Simms Director
Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 69

Date Of Last Revision : 12/23/2024

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Oklahoma Area: Oklahoma Statewide

**Fringe Benefits Required Follow the Occupational Listing**

Forestry Industry

Wage Determination Table


https://sam.gov/wage-determination/1977-1428/69

Code Title Rate Note

08010  Brush/Precommercial Thinner 16.27 ***
08040  Choker Setter 17.73 ***
08070  Faller/Bucker 20.84
08100  Fire Lookout 16.27 ***
08130  Forestry Equipment Operator 22.37
08160  Forestry/Logging Heavy Equipment Operator 25.59
08190  Forestry Technician 25.59
08200  Forestry Truck Driver 25.59
08250  General Forestry Laborer 16.77 ***
08280  Nursery Specialist 22.57
08310  Slash Piler/Burner 16.27 ***
08340  Tree Climber 18.24
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 8 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).



2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1978-1183
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By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: District of Columbia, Maryland, Virginia, West Virginia

Area: District of Columbia Statewide Maryland Counties of Calvert, Charles, Montgomery,
Prince George's, St Mary's Virginia Counties of Arlington, Clarke, Culpeper, Fairfax, Fauquier,
Frederick, Greene, King George, Loudoun, Madison, Orange, Page, Prince William,
Rappahannock, Shenandoah, Stafford, Warren, Westmoreland West Virginia Counties of
Berkeley, Jefferson, Morgan

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 57.16


https://sam.gov/wage-determination/1978-1183/74

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1979-0150
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Mississippi Area: Mississippi Statewide

**Fringe Benefits Required Follow the Occupational Listing**

Employed on contract for forestry, land management and cleaning of public use ares.


https://sam.gov/wage-determination/1979-0150/68

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.10 ***
08040  Choker Setter 11.32 ***
08070  Faller/Bucker 13.18 ***
08100  Fire Lookout 16.10 ***
08130  Forestry Equipment Operator 14.08 ***
08160  Forestry/Logging Heavy Equipment Operator 16.01 ***
08190  Forestry Technician 16.01 ***
08200  Forestry Truck Driver 16.01 ***
08250  General Forestry Laborer 10.39 ***
08280  Nursery Specialist 22.29
08310  Slash Piler/Burner 16.10 ***
08340  Tree Climber 18.03
08370  Tree Planter 13.16 ***
08400  Tree Planter, Mechanical 13.16 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).



2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1979-0917
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: lowa, Nebraska

Area: lowa Counties of Fremont, Harrison, Mills, Montgomery, Page, Pottawattamie, Shelby
Nebraska - All Counties except : Burt, Cedar, Cuming, Dakota, Dixon, Stanton, Thurston,
Wayne

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 55.88

Footer


https://sam.gov/wage-determination/1979-0917/64

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1979-0948

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT



By direction of the Secretary of Labor : Daniel W. Simms Director
Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 72

Date Of Last Revision : 12/23/2024

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Wyoming Area: Wyoming Statewide

**Fringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of public use areas
and timber inventory services.


https://sam.gov/wage-determination/1979-0948/72

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.53 ***
08040  Choker Setter 17.62 ***
08070  Faller/Bucker 20.73
08100  Fire Lookout 16.53 ***
08130  Forestry Equipment Operator 22.30
08160  Forestry/Logging Heavy Equipment Operator 26.32
08190  Forestry Technician 26.32
08200  Forestry Truck Driver 26.32
08250  General Forestry Laborer 16.56 ***
08280  Nursery Specialist 22.84
08310  Slash Piler/Burner 16.53 ***
08340  Tree Climber 18.48
08370  Tree Planter 13.49 ***
08400  Tree Planter, Mechanical 13.49 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 8 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (See 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).



2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1979-1073
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Minnesota Area: Minnesota Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contract(s) for forestry and land management services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.27 ***
08040  Choker Setter 22.56
08070  Faller/Bucker 24.41
08100  Fire Lookout 16.27 ***

08130  Forestry Equipment Operator 16.27 ***


https://sam.gov/wage-determination/1979-1073/74

Code Title Rate Note
08160  Forestry/Logging Heavy Equipment Operator 27.30

08190  Forestry Technician 17.47 ***
08200  Forestry Truck Driver 27.30
08250  General Forestry Laborer 21.59
08280  Nursery Specialist 22.57
08310  Slash Piler/Burner 16.27 ***
08340  Tree Climber 18.20
08370  Tree Planter 13.59 ***
08400  Tree Planter, Mechanical 13.59 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal



Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; and 2
weeks after 2 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,



adjusting the contract price, etc.
agreement between (the parties)

(The relevant CBA section) in the collective bargaining

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted



to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations™'
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1979-1136

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 67



Date Of Last Revision : 12/23/2024

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Arkansas Area: Arkansas Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for Forestry and Logging services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 14.27 ***
08040  Choker Setter 14.27 ***
08070  Faller/Bucker 20.26
08100  Fire Lookout 14.27 ***
08130  Forestry Equipment Operator 17.78
08160  Forestry/Logging Heavy Equipment Operator 20.26
08190  Forestry Technician 20.26
08200  Forestry Truck Driver 20.26
08250  General Forestry Laborer 12.86 ***

08280  Nursery Specialist 19.76


https://sam.gov/wage-determination/1979-1136/67

Code Title Rate Note

08310  Slash Piler/Burner 14.27 ***
08340  Tree Climber 15.94 ***
08370  Tree Planter 14.04 ***
08400 Tree Planter, Mechanical 14.04 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)



HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).



4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1979-1157

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 72

Date Of Last Revision : 12/23/2024

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: South Dakota Area: South Dakota Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of public use areas
and timber inventory services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.27 ***
08040  Choker Setter 16.97 ***
08070  Faller/Bucker 20.09
08100  Fire Lookout 16.27 ***
08130  Forestry Equipment Operator 20.98
08160  Forestry/Logging Heavy Equipment Operator 23.41
08190  Forestry Technician 23.41
08200  Forestry Truck Driver 23.41
08250  General Forestry Laborer 15.63 ***
08280  Nursery Specialist 22.57
08310  Slash Piler/Burner 16.27 ***
08340  Tree Climber 18.20
08370  Tree Planter 14.53 ***

08400 Tree Planter, Mechanical 14 53 ***



Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'



Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **



The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.



5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1979-1296

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 64
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Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally


https://sam.gov/wage-determination/1979-1296/64

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: North Carolina, Virginia

Area: North Carolina Counties of Camden, Chowan, Currituck, Dare, Gates, Hertford,
Northampton, Pasquotank, Perquimans Virginia Counties of Accomack, Brunswick, Essex,
Gloucester, Greensville, Isle of Wight, James City, King and Queen, Lancaster, Mathews,
Middlesex, Newport News, Norfolk, Northampton, Northumberland, Portsmouth, Richmond,
Southampton, Surry, Sussex, York

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 52.06

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $16.275 per hour for all hours worked.



VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1980-0151
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Kentucky Area: Kentucky Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry, land management, and the cleaning of public use areas.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.72 ***
08040  Choker Setter 14.88 ***
08070  Faller/Bucker 17.15 ***
08100  Fire Lookout 16.70 ***
08130  Forestry Equipment Operator 18.45
08160  Forestry/Logging Heavy Equipment Operator 20.22
08190  Forestry Technician 20.22
08200  Forestry Truck Driver 20.22
08250  General Forestry Laborer 13.70Q ***
08280  Nursery Specialist 23.09

08310 Slash Piler/Burner 16.70 ***


https://sam.gov/wage-determination/1980-0151/71

Code Title Rate Note

08340 Tree Climber 18.66
08370  Tree Planter 13.65 ***
08400 Tree Planter, Mechanical 13.65 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 10 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (See 29
CFR 4.173)



HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).



4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1980-0339

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director
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WASHINGTON D.C. 20210
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Delaware, New Jersey, Pennsylvania

Area: Delaware County of New Castle New Jersey Counties of Atlantic, Burlington, Camden,
Cape May, Cumberland, Gloucester, Mercer, Monmouth, Ocean, Salem Pennsylvania Counties
of Bucks, Chester, Delaware, Montgomery, Philadelphia

**Eringe Benefits Required Follow the Occupational Listing**
Employed on contracts for elevator maintenance services.

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 71.85

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,



sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1980-0354

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Oregon, Washington

Area: Oregon - All Counties except : Baker, Umatilla, Union, Wallowa Washington Counties of
Clark, Cowlitz, Klickitat, Pacific, Skamania, Wahkiakum

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 67.89

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and


https://sam.gov/wage-determination/1980-0354/66

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1980-0614

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor : Daniel W. Simms Director
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Louisiana Area: Louisiana Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, the cleaning of public use areas
and timber inventory services.

Wage Determination Table


https://sam.gov/wage-determination/1980-0614/71

Code Title Rate Note

08010  Brush/Precommercial Thinner 16.27 ***
08040  Choker Setter 14.96 ***
08070  Faller/Bucker 18.74
08100  Fire Lookout 16.27 ***
08130  Forestry Equipment Operator 20.58
08160  Forestry/Logging Heavy Equipment Operator 23.80
08190  Forestry Technician 23.80
08200  Forestry Truck Driver 23.80
08250  General Forestry Laborer 14.32 ***
08280  Nursery Specialist 22.57
08310  Slash Piler/Burner 16.27 ***
08340  Tree Climber 18.20
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.



**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).



2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1980-0829

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION



WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 60

Date Of Last Revision : 01/28/2025
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Delaware, Maryland

Area: Delaware Counties of Kent, Sussex Maryland Counties of Allegany, Anne Arundel,
Baltimore, Caroline, Cecil, Dorchester, Frederick, Garrett, Harford, Howard, Kent, Queen
Anne's, Somerset, Talbot, Washington, Wicomico, Worcester

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 58.81

Footer


https://sam.gov/wage-determination/1980-0829/60

***\Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.



401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1980-0841

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 68

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.


https://sam.gov/wage-determination/1980-0841/68

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: California, Nevada

Area: California - All Counties except : Imperial, Los Angeles, Orange, Riverside, San
Bernardino, San Diego, Santa Barbara, Ventura Nevada Counties of Carson City, Churchill,
Douglas, Humboldt, Lyon, Mineral, Pershing, Storey, Washoe

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 84.05

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.



HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1981-0136
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EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 70

Date Of Last Revision : 12/23/2024

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or


https://sam.gov/wage-determination/1981-0136/70

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Michigan Area: Michigan Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Forestry and Logging:

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 18.87
08040  Choker Setter 22.13
08070  Faller/Bucker 24.76
08100  Fire Lookout 18.87
08130  Forestry Equipment Operator 26.00
08160  Forestry/Logging Heavy Equipment Operator 28.20
08190  Forestry Technician 28.20
08200  Forestry Truck Driver 28.20
08250  General Forestry Laborer 20.40
08280  Nursery Specialist 25.77
08310  Slash Piler/Burner 18.87
08340  Tree Climber 21.43
08370  Tree Planter 15.47 ***
08400  Tree Planter, Mechanical 15.47 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-



like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 1 week paid vacation after 1 year of service with contractor or successor;

and 2 weeks after 3 years. Length of service includes the whole span of continuous service with
the present contractor or successor, wherever employed, and with the predecessor contractors in
the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **



If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE



Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.



When preparing a conformance request, the ""Service Contract Act Directory of Occupations
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1981-0205

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 68

Date Of Last Revision : 12/23/2024

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658


https://sam.gov/wage-determination/1981-0205/68

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Maine Area: Maine Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry, land management, cultural resource inventory and related
Services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.86 ***
08040  Choker Setter 13.92 ***
08070  Faller/Bucker 15.47 ***
08100  Fire Lookout 16.86 ***
08130  Forestry Equipment Operator 16.21 ***
08160  Forestry/Logging Heavy Equipment Operator 17.70 ***
08190  Forestry Technician 17.70 ***
08250  General Forestry Laborer 12.94 ***
08280  Nursery Specialist 23.39
08310  Slash Piler/Burner 16.86 ***
08340  Tree Climber 18.88
08370  Tree Planter 13.75 ***
08400  Tree Planter, Mechanical 13.75 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 1 week paid vacation after 1 year of service with contractor or successor;

and 2 weeks after 3 years. Length of service includes the whole span of continuous service with
the present contractor or successor, wherever employed, and with the predecessor contractors in
the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Washington's
Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A

contractor may substitute for any of the named holidays another day off with pay in accordance
with a plan communicated to the employees involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:



The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **
The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise

indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:
The contracting officer shall require that any class of service employee which is not listed herein

and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to



provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations™"
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the

job title, but the required tasks that determine whether a class is included in an established wage
determination.



Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.


https://sam.gov/wage-determination/1981-0213/69

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Vermont Area: Vermont Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry, land management, timber inventory, cultural resource
inventory and related services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.26 ***
08040  Choker Setter 16.26 ***
08070  Faller/Bucker 18.42
08100  Fire Lookout 16.26 ***
08160  Forestry/Logging Heavy Equipment Operator 20.96
08190  Forestry Technician 20.96
08250  General Forestry Laborer 13.85 ***
08280  Nursery Specialist 22.57
08310  Slash Piler/Burner 16.26 ***
08340  Tree Climber 18.21
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,



up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3
weeks after 10 years, 4 after 15 years, and 5 after 25 years. Length of service includes the whole
span of continuous service with the present contractor or successor, wherever employed, and
with the predecessor contractors in the performance of similar work at the same Federal facility.
(Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all

contractors and subcontractors subject to this wage determination shall (in the absence of a bona



fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the



contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations™"
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage

determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Pennsylvania Area: Pennsylvania Statewide

**Eringe Benefits Required Follow the Occupational Listing**


https://sam.gov/wage-determination/1981-0682/73

Employed on contracts for forestry, land management, and the cleaning of public use areas.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.60 ***
08040  Choker Setter 19.86
08070  Faller/Bucker 22.06
08100  Fire Lookout 16.60 ***
08130  Forestry Equipment Operator 23.08
08160  Forestry/Logging Heavy Equipment Operator 26.40
08190  Forestry Technician 26.40
08250  General Forestry Laborer 17.23 ***
08280  Nursery Specialist 23.21
08310  Slash Piler/Burner 16.27 ***
08340  Tree Climber 18.20
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.



ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the



contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:



1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Wisconsin Area: Wisconsin Statewide

**Eringe Benefits Required Follow the Occupational Listing**

FORESTRY AND LOGGING INDUSTRY

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 15.84 ***
08040 Choker Setter 19.86

08070  Faller/Bucker 21.38
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Code Title Rate Note

08100  Fire Lookout 15.84 ***
08130  Forestry Equipment Operator 22.38
08160  Forestry/Logging Heavy Equipment Operator 24.19
08190  Forestry Technician 24.19
08250  General Forestry Laborer 18.52
08280  Nursery Specialist 23.10
08310  Slash Piler/Burner 15.84 ***
08340  Tree Climber 17.70 ***
08370  Tree Planter 13.84 ***
08400  Tree Planter, Mechanical 13.84 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal



Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 5 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **
Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and

Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and



Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where



there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1981-1254

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: West Virginia Area: West Virginia Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry, land management, timber inventory, cultural resource
inventory and related services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.60 ***
08040  Choker Setter 10.39 ***
08070  Faller/Bucker 10.39 ***
08100  Fire Lookout 16.17 ***
08130  Forestry Equipment Operator 11.56 ***

08160  Forestry/Logging Heavy Equipment Operator 13.03 ***
08190  Forestry Technician 13.03 ***


https://sam.gov/wage-determination/1981-1254/68

Code Title Rate Note

08250  General Forestry Laborer 10.39 ***
08280  Nursery Specialist 22.40
08310  Slash Piler/Burner 16.17 ***
08340  Tree Climber 18.10
08370  Tree Planter 13.21 ***
08400  Tree Planter, Mechanical 13.21 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; and 2
weeks after 2 years. Length of service includes the whole span of continuous service with the



present contractor or successor, wherever employed and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Washington's
Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A

contractor may substitute for any of the named holidays another day off with pay in accordance
with a plan communicated to the employees involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)



of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the



position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage

determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1981-1255

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 70

Date Of Last Revision : 12/23/2024

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Ohio Area: Ohio Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contract for forestry, land management, timber inventory, cultural resource
inventory and related services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.26 ***
08040  Choker Setter 20.54
08070  Faller/Bucker 23.65
08100  Fire Lookout 16.26 ***
08130  Forestry Equipment Operator 25.14
08160  Forestry/Logging Heavy Equipment Operator 27.63
08190  Forestry Technician 16.26 ***
08250  General Forestry Laborer 18.94
08280  Nursery Specialist 22.57
08310  Slash Piler/Burner 16.26 ***
08340  Tree Climber 18.20

08370  Tree Planter 12.97 ***



Code Title Rate Note
08400 Tree Planter, Mechanical 12.97 ***

Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'



Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **



The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.



5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1981-1256

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
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applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: New Hampshire Area: New Hampshire Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contract for forestry, land management, timber inventory, cultural resource
inventory and related services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.26 ***
08040  Choker Setter 18.20
08070  Faller/Bucker 20.57
08100  Fire Lookout 16.26 ***
08130  Forestry Equipment Operator 21.85
08160  Forestry/Logging Heavy Equipment Operator 23.84
08190  Forestry Technician 24.55
08250  General Forestry Laborer 17.04 ***
08280  Nursery Specialist 22.57
08310  Slash Piler/Burner 16.26 ***
08340  Tree Climber 18.20
08370  Tree Planter 13.27 ***
08400  Tree Planter, Mechanical 13.27 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements



of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; 2
weeks after 2 years; and 3 weeks after 10 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **



If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE



Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.



When preparing a conformance request, the ""Service Contract Act Directory of Occupations
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658


https://sam.gov/wage-determination/1981-1257/68

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Indiana Area: Indiana Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on service contracts for forestry, land management, timber inventory, cultural
resource inventory and related services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 16.64 ***
08040  Choker Setter 19.58
08070  Faller/Bucker 23.50
08100  Fire Lookout 16.64 ***
08130  Forestry Equipment Operator 24.03
08160  Forestry/Logging Heavy Equipment Operator 26.43
08190  Forestry Technician 26.43
08250  General Forestry Laborer 17.35 ***
08280  Nursery Specialist 16.05 ***
08310  Slash Piler/Burner 16.64 ***
08340  Tree Climber 18.60
08370  Tree Planter 13.60 ***
08400  Tree Planter, Mechanical 13.60 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3
weeks after 10 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:



The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **
The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise

indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:
The contracting officer shall require that any class of service employee which is not listed herein

and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to



provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""'Service Contract Act Directory of Occupations™"
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the

job title, but the required tasks that determine whether a class is included in an established wage
determination.



Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1982-0207
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State: Alaska Area: Alaska Statewide

**Eringe Benefits Required Follow the Occupational Listing**
Employed on contract for mail hauling and delivery within the state.

Wage Determination Table

Code Title Rate Note
(notset)  Driver/Caser 20.64
(notset)  Tractor Trailer Driver 30.15
(notset)  Truck Driver 30.15

(not set)  Light Vehicle Driver 16.51

Footer


https://sam.gov/wage-determination/1982-0207/94

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month VACATION: 2 weeks paid vacation after 1 year of service with a contractor
or successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service includes the
whole span of continuous service with the present contractor or successor, wherever employed,
and with the predecessor contractors in the performance of similar work at the same Federal
facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

NOTE: The fringe benefits listed in this determination are based on a standard 8- hour workday
an 40-hour work week. Cash equivalent fringe benefits may be paid in accordance with the
principles discussed in Subpart B of Regulations, 29 CFR Part 4.

HEALTH & WELFARE & PENSION PAYMENTS:
These payments are due on all hours "'paid for™" up to a maximum 40 hours per week.

Such benefits do not stop, but continue to accrue and are paid to employees while on sick leave,
holiday, vacation, etc. For example:

a. An employee who works four days, 40 hours per week is entitled to 40 hours of health &
welfare and pension payments. If an employee works three days, 12 hours per day, then such
employee is entitled to 36 hours of health and welfare and pension benefits.

b. An employee who works 32 hours and also receives eight hours of holiday pay is entitled to
the maximum of 40 hours of health & welfare and pension payments in that work week. If the
employee works more than 32 hours and also receives eight hours of holiday pay, the employee
is still only entitled to the maximum of 40 hours of health and welfare and pension payments.

c. If an employee is off work for two weeks on vacation and receives 80 hours of vacation pay,
the employee must also receive 80 hours of health and welfare and pension benefits during the
vacation period. However, if an employee is entitled to two weeks paid vacation but does not
take a vacation and works the full 52 weeks in the year, the employee is entitled to 54 weeks of
pay during the year (i.e., 52

weeks for work plus two weeks vacation pay) but is due health and welfare and pension
payments for only 52 weeks during the year.



VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday
pay for one day is not required to exceed the equivalent of eight hours pay, and vacation pay for
one week is not required to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser Drives motor powered vehicle to make box delivery of mail, often along a
designated route, picks up and transports collection mail left in boxes or receptacles. May also
sort mail for delivery to boxes along the route, incidentally transports collection mail left in
boxes or receptacles. May also sort mail for delivery to boxes along the route, incidentally
transport mail to or between postal or other designated facilities, make minor vehicle repairs and
keep vehicle in good working order.



Light Vehicle Driver Drives motor powered vehicle with a nominal cargo capacity of 600 cubic
feet or less and with a GVW rating under 10,001 pounds GVWR or less to transport mail, often
along a designated route to or between designated postal or other facilities. May also pickup and
transport collection mail, load and unload vehicle with or without helpers, make minor vehicle
repairs, and keep vehicle in good working order.

Tractor Trailer Driver Drives motor powered tractor-trailer combination to transport mail, often
along a designated route to or between designated postal or other facilities. May also load and
unload vehicle with or without helpers, make minor vehicle repairs, and keep vehicle in good
working order.

Truck Driver Drives motor powered truck, other than tractor-trailer, with a nominal* cargo
capacity of 333 cubic feet or more or with a gross volume weight of 10,000 pounds or more to
transport mail, often along a designated route to or between designated postal or other facilities.
May also pickup and transport mail, load and unload truck with or without helpers, make minor
vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated
capacity, rounded to the nearest whole cubic foot.)
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States: Guam, Hawaii
Area: Guam Statewide Hawaii Statewide
**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for mail hauling and delivery within the state.

Wage Determination Table

Code Title Rate Note
(notset)  Driver/Caser 17.89 see 1
(notset)  Tractor Trailer Driver 24.33 see 2
(notset)  Truck Driver 24.33 see 2

(notset)  Light Vehicle Driver 17.09 see 1

Footer
ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3
weeks after 10 years, and 4 weeks after 15 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the
predecessor contractors in the performance of similar work at the same Federal facility. (See 29
CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES
RECEIVE THE FOLLOWING:

1) HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month (Hawaii): $2.36 per hour, up to 40 hours per week, or $94.40 per week, or
$409.07

per month for all employees on whose behalf the contractor provides health care benefits
pursuant to the Hawaii prepaid Health Care Act. For those employees who are not receiving
health care benefits mandated by the Hawaii prepaid Health Care Act, the new health and
welfare benefit rate will be $5.36 per hour, up to 40 hours per week.



2) HEALTH & WELFARE: $6.00 per hour NOTE: The fringe benefits listed in this
determination are based on a standard 8- hour workday an 40-hour work week. Cash equivalent
fringe benefits may be paid in accordance with the principles discussed in Subpart B of
Regulations, 29 CFR Part 4.

VACATION AND HOLIDAY PAYMENTS:

Regardless of the number of hours in an employee's scheduled workday or work week, holiday
pay for one day is not required to exceed the equivalent of eight hours pay, and vacation pay for
one week is not required to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of "wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **
Driver/Caser Drives motor powered vehicle to make box delivery of mail, often along a

designated route, picks up and transports collection mail left in boxes or receptacles. May also
sort mail for delivery to boxes along the route, incidentally transports collection mail left in



boxes or receptacles. May also sort mail for delivery to boxes along the route, incidentally
transport mail to or between postal or other designated facilities, make minor vehicle repairs and
keep vehicle in good working order.

Light Vehicle Driver Drives motor powered vehicle with a nominal cargo capacity of 600 cubic
feet or less and with a GVW rating under 10,001 pounds GVWR or less to transport mail, often
along a designated route to or between designated postal or other facilities. May also pickup and
transport collection mail, load and unload vehicle with or without helpers, make minor vehicle
repairs, and keep vehicle in good working order.

Tractor Trailer Driver Drives motor powered tractor-trailer combination to transport mail, often
along a designated route to or between designated postal or other facilities. May also load and
unload vehicle with or without helpers, make minor vehicle repairs, and keep vehicle in good
working order.

Truck Driver Drives motor powered truck, other than tractor-trailer, with a nominal* cargo
capacity of 333 cubic feet or more or with a gross volume weight of 10,000 pounds or more to
transport mail, often along a designated route to or between designated postal or other facilities.
May also pickup and transport mail, load and unload truck with or without helpers, make minor
vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated
capacity, rounded to the nearest whole cubic foot.)
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States: Puerto Rico, Virgin Islands

Area: Puerto Rico Statewide Virgin Islands Statewide
**Eringe Benefits Required Follow the Occupational Listing**
Employed on contracts for mail hauling and delivery services.

Wage Determination Table

Code Title Rate Note
(notset)  Driver/Caser 14.50
(notset)  Tractor Trailer Driver 16.21
(notset)  Truck Driver 16.21

(notset)  Light Vehicle Driver 13.68

Footer
ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month VACATION: 2 weeks paid vacation after 1 year of service with a contractor
or successor; 3 weeks after 5 years, and 4 weeks after 20 years. Length of service includes the
whole span of continuous service with the present contractor or successor, wherever employed,
and with the predecessor contractors in the performance of similar work at the same Federal
facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth National Independence
Day, Independence Day, Labor Day, Columbus Day, Veterans'

Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named
holidays another day off with pay in accordance with a plan communicated to the employees
involved.) (See 29 CFR 4.174)

NOTE: The fringe benefits listed in this determination are based on a standard 8- hour workday
an 40-hour work week. Cash equivalent fringe benefits may be paid in accordance with the
principles discussed in Subpart B of Regulations, 29 CFR Part 4.

VACATION AND HOLIDAY PAYMENTS:


https://sam.gov/wage-determination/1982-0209/86

Regardless of the number of hours in an employee's scheduled workday or work week, holiday
pay for one day is not required to exceed the equivalent of eight hours pay, and vacation pay for
one week is not required to exceed the equivalent of 40 hours pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Driver/Caser Drives motor powered vehicle to make box delivery of mail, often along a
designated route, picks up and transports collection mail left in boxes or receptacles. May also
sort mail for delivery to boxes along the route, incidentally transports collection mail left in
boxes or receptacles. May also sort mail for delivery to boxes along the route, incidentally
transport mail to or between postal or other designated facilities, make minor vehicle repairs and
keep vehicle in good working order.

Light Vehicle Driver Drives motor powered vehicle with a nominal cargo capacity of 600 cubic
feet or less and with a GVW rating under 10,001 pounds GVWR or less to transport mail, often
along a designated route to or between designated postal or other facilities. May also pickup and



transport collection mail, load and unload vehicle with or without helpers, make minor vehicle
repairs, and keep vehicle in good working order.

Tractor Trailer Driver Drives motor powered tractor-trailer combination to transport mail, often
along a designated route to or between designated postal or other facilities. May also load and
unload vehicle with or without helpers, make minor vehicle repairs, and keep vehicle in good
working order.

Truck Driver Drives motor powered truck, other than tractor-trailer, with a nominal* cargo
capacity of 333 cubic feet or more or with a gross volume weight of 10,000 pounds or more to
transport mail, often along a designated route to or between designated postal or other facilities.
May also pickup and transport mail, load and unload truck with or without helpers, make minor
vehicle repairs, and keep vehicle in good working order.

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the stated
capacity, rounded to the nearest whole cubic foot.)

Wage Determination No. : 1983-0820
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.
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If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Indiana, Michigan, Ohio

Area: Indiana Counties of Adams, Allen, De Kalb, Elkhart, Huntington, Kosciusko, La Porte,
Lagrange, Marshall, Noble, Saint Joseph, Starke, Steuben, Wabash, Wells, Whitley Michigan
Counties of Berrien, Cass, Monroe Ohio Counties of Allen, Auglaize, Crawford, Defiance,
Fulton, Hancock, Hardin, Henry, Huron, Lucas, Mercer, Ottawa, Paulding, Putnam, Sandusky,
Seneca, Van Wert, Williams, Wood, Wyandot

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 62.27

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1984-0134
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Connecticut Area: Connecticut Statewide

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for forestry, land management, cultural reserve inventory and related
services.

Wage Determination Table

Code Title Rate Note
08010  Brush/Precommercial Thinner 17.31 ***
08040  Choker Setter 19.89
08070  Faller/Bucker 21.74
08100  Fire Lookout 17.31 ***
08130  Forestry Equipment Operator 21.02
08160  Forestry/Logging Heavy Equipment Operator 24.48
08190  Forestry Technician 24.48
08250  General Forestry Laborer 18.76

08280  Nursery Specialist 24.02


https://sam.gov/wage-determination/1984-0134/57

Code Title Rate Note

08310  Slash Piler/Burner 17.31 ***
08340 Tree Climber 19.38
08370  Tree Planter 14,13 ***
08400 Tree Planter, Mechanical 14,13 ***
Footer

***Workers in this classification may be entitled to a higher minimum wage under Executive
Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the
wage determination for more information. Please also note that the minimum wage requirements
of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-
like instruments entered into with the federal government in connection with seasonal
recreational services or seasonal recreational equipment rental for the general public on federal
lands. The minimum wage requirements of Executive Order 14026 also are not currently being
enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi,
including their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $5.36 per hour, up to 40 hours per week, or $214.40 per week or
$929.07 per month HEALTH & WELFARE EO 13706: $4.93 per hour, up to 40 hours per week,
or $197.20 per week, or $854.53 per month*

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal
Contractors. A contractor may not receive credit toward its SCA obligations for any paid sick
leave provided pursuant to EO 13706.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3
weeks after 5 years, 4 weeks after 15 years, and 5 weeks after 25 years.



Length of service includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Good Friday, Memorial Day, Juneteenth National
Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving
Day, and Christmas Day. A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)



of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE

Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the



position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage

determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

Wage Determination No. : 1984-0472
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Michigan

Area: Michigan Counties of Alger, Allegan, Antrim, Baraga, Barry, Benzie, Branch, Calhoun,
Charlevoix, Chippewa, Clinton, Delta, Dickinson, Eaton, Emmet, Genesee, Gogebic, Grand
Traverse, Gratiot, Hillsdale, Houghton, Ingham, lonia, Iron, Isabella, Jackson, Kalamazoo,
Kalkaska, Kent, Keweenaw, Lake, Leelanau, Lenawee, Livingston, Luce, Mackinac, Manistee,
Marquette, Mason, Mecosta, Menominee, Midland, Missaukee, Montcalm, Muskegon,
Newaygo, Oceana, Ontonagon, Osceola, Ottawa, Saginaw, Saint Joseph, Schoolcraft,
Shiawassee, VVan Buren, Washtenaw, Wexford

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 65.45

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave



for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1985-0064
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Illinois, lowa, Wisconsin

Area: lowa Counties of Allamakee, Clayton, Dubuque, Jackson Illinois Counties of Boone,
Carroll, De Kalb, Jo Daviess, Lee, Ogle, Stephenson, Whiteside, Winnebago Wisconsin Counties
of Columbia, Crawford, Dane, Grant, Green, lowa, Jefferson, Lafayette, Monroe, Richland,
Rock, Sauk, Vernon

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table
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Code Title Rate Note
23210  Elevator Repairer 65.17

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: North Carolina


https://sam.gov/wage-determination/1985-0949/51

Area: North Carolina Counties of Alamance, Beaufort, Bertie, Bladen, Brunswick, Carteret,
Caswell, Chatham, Columbus, Craven, Cumberland, Davidson, Davie, Duplin, Durham,
Edgecombe, Forsyth, Franklin, Granville, Greene, Guilford, Halifax, Harnett, Hoke, Hyde,
Johnston, Jones, Lee, Lenoir, Martin, Moore, Nash, New Hanover, Onslow, Orange, Pamlico,
Pender, Person, Pitt, Randolph, Robeson, Rockingham, Sampson, Scotland, Stokes, Surry,
Tyrrell, Vance, Wake, Warren, Washington, Wayne, Wilson, Yadkin

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.11

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day



off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.
EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1985-0983

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 63

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.


https://sam.gov/wage-determination/1985-0983/63

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Alabama, Mississippi

Area: Alabama Counties of Autauga, Barbour, Bibb, Blount, Bullock, Butler, Calhoun,
Chambers, Cherokee, Chilton, Clay, Cleburne, Coffee, Colbert, Coosa, Cullman, Dallas, EImore,
Etowah, Fayette, Franklin, Greene, Hale, Jefferson, Lamar, Lauderdale, Lawrence, Limestone,
Lowndes, Macon, Madison, Marengo, Marion, Marshall, Montgomery, Morgan, Perry, Pickens,
Randolph, Shelby, St Clair, Sumter, Talladega, Tallapoosa, Tuscaloosa, Walker, Winston
Mississippi Counties of Attala, Kemper, Leake, Lowndes, Neshoba, Noxubee, Oktibbeha,
Winston

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.11

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5



years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1985-1226

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 58

Date Of Last Revision : 02/10/2025

Source : Source Website



https://sam.gov/wage-determination/1985-1226/58

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Maine, Massachusetts, New Hampshire

Area: Massachusetts Counties of Barnstable, Bristol, Dukes, Essex, Middlesex, Nantucket,
Norfolk, Plymouth, Suffolk Maine Statewide New Hampshire - All Counties except : Cheshire,
Sullivan

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 74.17

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,



sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1985-1233

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION



WASHINGTON D.C. 20210

Revision No. : 51

Date Of Last Revision : 02/10/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Idaho, Montana, Oregon, Washington, Wyoming

Area: Idaho Counties of Adams, Benewah, Bonner, Boundary, Clearwater, Idaho, Kootenai,
Latah, Lewis, Nez Perce, Shoshone, Washington Montana Statewide Oregon Counties of Baker,
Umatilla, Union, Wallowa Washington - All Counties except : Clark, Cowlitz, Klickitat, Pacific,
Skamania, Wahkiakum Wyoming Counties of Big Horn, Crook, Hot Springs, Johnson, Park,
Sheridan, Washakie, Weston

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 67.61

Footer


https://sam.gov/wage-determination/1985-1233/51

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0117

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT



By direction of the Secretary of Labor : Daniel W. Simms Director
Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 56

Date Of Last Revision : 02/10/2025
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Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: New Mexico, Texas

Area: New Mexico Statewide Texas Counties of El Paso, Hudspeth

**Fringe Benefits Required Follow the Occupational Listing**

Wage Determination Table


https://sam.gov/wage-determination/1986-0117/56

Code Title Rate Note
23210  Elevator Repairer 53.35

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.



Wage Determination No. : 1986-0233
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By direction of the Secretary of Labor : Daniel W. Simms Director
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Ohio


https://sam.gov/wage-determination/1986-0233/54

Area: Ohio Counties of Athens, Champaign, Clark, Delaware, Fairfield, Fayette, Franklin,
Gallia, Guernsey, Hocking, Jackson, Knox, Lawrence, Licking, Logan, Madison, Marion, Meigs,
Monroe, Morgan, Morrow, Muskingum, Noble, Perry, Pickaway, Pike, Ross, Union, Vinton

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 57.33

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)



PENSION: $10.96 per hour for all hours worked.
EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0250

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 58

Date Of Last Revision : 02/10/2025

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per


https://sam.gov/wage-determination/1986-0250/58

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Hawaii Area: Hawaii Statewide
**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 73.85

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.



HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0277

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 58

Date Of Last Revision : 02/12/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or


https://sam.gov/wage-determination/1986-0277/58

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Florida

Area: Florida Counties of Charlotte, Citrus, De Soto, Glades, Hardee, Hernando, Hillsborough,
Lee, Levy, Manatee, Pasco, Pinellas, Sarasota, Sumter

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.83

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5



years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0312

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 53

Date Of Last Revision : 02/12/2025

Source : Source Website



https://sam.gov/wage-determination/1986-0312/53
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Arizona Area: Arizona Statewide

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 54.32

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: 6 percent - under 5 years based on regular hourly rate for all hours worked. 8
percent - over 5 years based on regular hourly rate for all hours worked.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0346

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 67

Date Of Last Revision : 02/12/2025

Source : Source Website

Header

Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.


https://sam.gov/wage-determination/1986-0346/67

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Colorado, Wyoming

Colorado Statewide Area: Wyoming Counties of Albany, Carbon, Converse, Campbell, Goshen,
Laramie, Natrona, Niobrara, Platte, Sweetwater

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 56.57

Footer
Applicable to all contracts that begin on or after January 1, 2018.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:



HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0364

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 53



Date Of Last Revision : 02/12/2025

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: New York

Area: New York Counties of Allegany, Cattaraugus, Chautauqua, Erie, Genesee, Niagara,
Orleans, Wyoming

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 62.39

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a


https://sam.gov/wage-determination/1986-0364/53

family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0431

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR



EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 64
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: California, Nevada

Area: California Counties of Imperial, Los Angeles, Orange, Riverside, San Bernardino, San
Diego, Santa Barbara, Ventura Nevada Counties of Clark, Esmeralda, Lincoln, Nye, White Pine

**Fringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 69.43


https://sam.gov/wage-determination/1986-0431/64

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0452



REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director
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U.S. DEPARTMENT OF LABOR
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WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 57
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Florida

Area: Florida Counties of Broward, Collier, Dade, Hendry, Martin, Monroe, Palm Beach

**Fringe Benefits Required Follow the Occupational Listing**


https://sam.gov/wage-determination/1986-0452/57

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 55.85

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.



Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0473

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 56

Date Of Last Revision : 02/12/2025

Source : Source Website
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.


https://sam.gov/wage-determination/1986-0473/56

States: Idaho, Nevada, Utah, Wyoming

Area: Idaho - All Counties except : Adams, Bonner, Boundary, Clearwater, Idaho, Kootenai,
Latah, Lewis, Nez Perce, Shoshone, Washington Nevada Counties of Elko, Eureka, Lander Utah
Statewide Wyoming Counties of Fremont, Lincoln, Sublette, Teton, Uinta

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 55.43

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day



off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.
EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-0497

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor : Daniel W. Simms Director

Division of Wage Determinations

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Revision No. : 59

Date Of Last Revision : 02/12/2025
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.


https://sam.gov/wage-determination/1986-0497/59

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Kansas, Missouri

Area: Kansas Statewide Missouri Counties of Andrew, Atchison, Barry, Barton, Bates, Benton,
Boone, Buchanan, Caldwell, Carroll, Cass, Cedar, Chariton, Christian, Clay, Clinton, Cooper,
Dade, Dallas, Daviess, De Kalb, Douglas, Gentry, Greene, Grundy, Harrison, Henry, Hickory,
Holt, Howard, Jackson, Jasper, Johnson, Laclede, Lafayette, Lawrence, Linn, Livingston,
McDonald, Mercer, Miller, Moniteau, Morgan, Newton, Nodaway, Ozark, Pettis, Platte, Polk,
Putnam, Ray, Saline, St Clair, Stone, Sullivan, Taney, Vernon, Webster, Worth, Wright

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 60.69

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5



years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Arkansas, Mississippi, Tennessee

Area: Arkansas County of Crittenden Mississippi Counties of Alcorn, Benton, Bolivar, Calhoun,
Carroll, Chickasaw, Choctaw, Clay, Coahoma, De Soto, Grenada, Holmes, Humphreys,
Issaquena, Itawamba, Lafayette, Lee, Leflore, Marshall, Monroe, Montgomery, Panola,
Pontotoc, Prentiss, Quitman, Sharkey, Sunflower, Tallahatchie, Tate, Tippah, Tishomingo,
Tunica, Union, Washington, Webster, Yalobusha Tennessee Counties of Benton, Carroll,
Chester, Crockett, Decatur, Dyer, Fayette, Gibson, Hardeman, Hardin, Haywood, Henderson,
Henry, Houston, Humphreys, Lake, Lauderdale, Madison, McNairy, Obion, Perry, Shelby,
Stewart, Tipton, Wayne, Weakley

**Fringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 52.69

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,



up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Oklahoma

Area: Oklahoma Counties of Alfalfa, Beaver, Beckham, Blaine, Caddo, Canadian, Carter,
Cimarron, Cleveland, Comanche, Cotton, Custer, Dewey, Ellis, Garfield, Garvin, Grady, Grant,
Greer, Harmon, Harper, Jackson, Jefferson, Johnston, Kay, Kingfisher, Kiowa, Lincoln, Logan,
Love, Major, Marshall, McClain, Murray, Noble, Oklahoma, Payne, Pontotoc, Pottawatomie,
Roger Mills, Seminole, Stephens, Texas, Tillman, Washita, Woods, Woodward

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table


https://sam.gov/wage-determination/1986-0773/53

Code Title Rate Note
23210  Elevator Repairer 51.11

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Minnesota, North Dakota, Wisconsin


https://sam.gov/wage-determination/1986-0813/62

Area: Minnesota Statewide North Dakota Statewide Wisconsin Counties of Ashland, Barron,
Bayfield, Buffalo, Burnett, Chippewa, Clark, Douglas, Dunn, Eau Claire, Iron, Jackson, La
Crosse, Pepin, Pierce, Polk, Price, Rusk, Sawyer, St Croix, Taylor, Trempealeau, Washburn

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 62.52

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)



PENSION: $10.96 per hour for all hours worked.
EDUCATIONAL FUND: $0.80 per hour for all hours worked.
401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per


https://sam.gov/wage-determination/1986-0879/30

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: California

Area: California Counties of Los Angeles, Orange

**Eringe Benefits Required Follow the Occupational Listing**

Employed on contracts for Heating, Air Conditioning, and Refrigeration Maintenance fitter
services.

Wage Determination Table

Code Title Rate Note
(notset)  Certified Service Journeyman 51.30
(notset)  Service Journeyman 50.30
Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $10.72 per hour per employee.

PENSION: $8.68 per hour, per employee TRAINING: $2.00 per hour per employee- Certified
Journeyman $2.75 per hour per employee - Journeyman VACATION AND HOLIDAY: $2.30

per hour per employee.

** UNIFORM ALLOWANCE **



If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear™"

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

**NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's

length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the ""Service Contract Act
Directory of Occupations™, Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE



Standard Form 1444 (SF-1444)
Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination. Such conformed
classes of employees shall be paid the monetary wages and furnished the fringe benefits as are
determined (See 29 CFR 4.6(b)(2)(i)). Such conforming procedures shall be initiated by the
contractor prior to the performance of contract work by such unlisted class(es) of employees (See
29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the
commencement date of the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage
determinations are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the Wage and Hour Division, U.S. Department
of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the
action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.



When preparing a conformance request, the ""Service Contract Act Directory of Occupations™"
(the Directory) should be used to compare job definitions to ensure that duties requested are not
performed by a classification already listed in the wage determination. Remember, it is not the
job title, but the required tasks that determine whether a class is included in an established wage
determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination.

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **
Certified Service Journeyman (Occupation Description Not Available)

Service Journeyman (Occupation Description Not Available)
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally


https://sam.gov/wage-determination/1986-0968/52

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Texas

Area: Texas Counties of Bastrop, Blanco, Burnet, Caldwell, Concho, Coryell, Hamilton, Hays,
Irion, Kimble, Lampasas, Lee, Llano, Mason, McCulloch, Menard, Milam, Mills, San Saba,
Schleicher, Sutton, Tom Green, Travis, Williamson

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.59

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $16.275 per hour for all hours worked.



VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-1115
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Massachusetts, New Hampshire, Vermont

Area: Massachusetts Counties of Berkshire, Franklin, Hampden, Hampshire, Worcester New
Hampshire Counties of Cheshire, Sullivan Vermont Statewide

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 66.41

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family


https://sam.gov/wage-determination/1986-1115/59

member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1986-1207
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U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

States: Illinois, Indiana, Kentucky, Missouri

Area: Illinois Counties of Alexander, Bond, Calhoun, Clay, Clinton, Edwards, Franklin, Gallatin,
Greene, Hamilton, Hardin, Jackson, Jefferson, Jersey, Johnson, Lawrence, Macoupin, Madison,
Marion, Massac, Monroe, Montgomery, Perry, Pope, Pulaski, Randolph, Richland, Saline, St
Clair, Union, Wabash, Washington, Wayne, White, Williamson Indiana Counties of Daviess,
Dubois, Gibson, Knox, Pike, Posey, Spencer, Vanderburgh, Warrick Kentucky Counties of
Ballard, Caldwell, Calloway, Carlisle, Christian, Crittenden, Daviess, Fulton, Graves,
Henderson, Hickman, Hopkins, Livingston, Lyon, Marshall, McCracken, McLean, Trigg, Union,
Webster Missouri Counties of Adair, Audrain, Bollinger, Butler, Callaway, Camden, Cape
Girardeau, Carter, Clark, Cole, Crawford, Dent, Dunklin, Franklin, Gasconade, Howell, Iron,
Jefferson, Knox, Lewis, Lincoln, Macon, Madison, Maries, Marion, Mississippi, Monroe,
Montgomery, New Madrid, Oregon, Osage, Pemiscot, Perry, Phelps, Pike, Pulaski, Ralls,
Randolph, Reynolds, Ripley, Schuyler, Scotland, Scott, Shannon, Shelby, St Charles, St
Francois, St Louis, St Louis City, Ste Genevieve, Stoddard, Texas, Warren, Washington, Wayne


https://sam.gov/wage-determination/1986-1207/59

**Eringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 62.73

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.



401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.


https://sam.gov/wage-determination/1986-1308/55

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Texas

Area: Texas Counties of Aransas, Atascosa, Bandera, Bee, Bexar, Brewster, Brooks, Cameron,
Comal, Crane, Crockett, Culberson, De Witt, Dimmit, Duval, Edwards, Frio, Gillespie, Goliad,
Gonzales, Guadalupe, Hidalgo, Jeff Davis, Jim Hogg, Jim Wells, Karnes, Kendall, Kenedy, Kerr,
Kinney, Kleberg, La Salle, Lavaca, Live Oak, Loving, Maverick, McMullen, Medina, Nueces,
Pecos, Presidio, Reagan, Real, Reeves, Refugio, San Patricio, Starr, Terrell, Upton, Uvalde, Val
Verde, Ward, Webb, Willacy, Wilson, Zapata, Zavala

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.11

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.



Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the
terms of the Government contract, by the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an
expense that may not be borne by an employee where such cost reduces the hourly rate below
that required by the wage determination. The Department of Labor will accept payment in
accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of
uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition,
where uniform cleaning and maintenance is made the responsibility of the employee, all
contractors and subcontractors subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different amount, or the furnishing of
contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances
where the uniforms furnished are made of ""wash and wear""

materials, may be routinely washed and dried with other personal garments, and do not require
any special treatment such as dry cleaning, daily washing, or commercial laundering in order to
meet the cleanliness or appearance standards set by the terms of the Government contract, by the
contractor, by law, or by the nature of the work, there is no requirement that employees be
reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **
The duties of employees under job titles listed are those described in the ""Service Contract Act

Directory of Occupations™", Fifth Edition (Revision 1), dated September 2015, unless otherwise
indicated.



** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE
RATE, Standard Form 1444 (SF-1444) **

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein
and which is to be employed under the contract (i.e., the work to be performed is not performed
by any classification listed in the wage determination), be classified by the contractor so as to
provide a reasonable relationship (i.e., appropriate level of skill comparison) between such
unlisted classifications and the classifications listed in the wage determination (See 29 CFR

4.6(b)(2)(1)). Such conforming procedures shall be initiated by the contractor prior to the
performance of contract work by such unlisted class(es) of employees (See 29 CFR
4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination of conformed
classification, wage rate, and/or fringe benefits which shall be paid to all employees performing
in the classification from the first day of work on which contract work is performed by them in
the classification. Failure to pay such unlisted employees the compensation agreed upon by the
interested parties and/or fully determined by the Wage and Hour Division retroactive to the date
such class of employees commenced contract work shall be a violation of the Act and this
contract. (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are included in a
contract, a separate SF-1444 should be prepared for each wage determination to which a
class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and
computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order the proposed
classification title(s), a Federal grade equivalency (FGE) for each proposed classification(s), job
description(s), and rationale for proposed wage rate(s), including information regarding the
agreement or disagreement of the authorized representative of the employees involved, or where
there is no authorized representative, the employees themselves. This report should be submitted
to the contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the
action, together with the agency's recommendations and pertinent information including the
position of the contractor and the employees, to the U.S.

Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b)(2)(ii)).
4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the

action via transmittal to the agency contracting officer, or notifies the contracting officer that
additional time will be required to process the request.



5) The contracting officer transmits the Wage and Hour Division's decision to the contractor.

6) Each affected employee shall be furnished by the contractor with a written copy of such
determination or it shall be posted as a part of the wage determination (See 29 CFR

4.6(b)(2)(iii)).

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the ""Service Contract Act Directory of Occupations™
should be used to compare job definitions to ensure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the

required tasks that determine whether a class is included in an established wage determination.

Conformances may not be used to artificially split, combine, or subdivide classifications listed in
the wage determination (See 29 CFR 4.152(c)(1)).

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and
Hour Division does not recognize, for section 4(c) purposes, prospective wage rates and fringe
benefit provisions that are effective only upon such contingencies as ""approval of Wage and
Hour, issuance of a wage determination, incorporation of the wage determination in the contract,
adjusting the contract price, etc."" (The relevant CBA section) in the collective bargaining
agreement between (the parties)

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's
length negotiation™" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage rates and
fringe benefits paid under the predecessor contract.
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Wisconsin

Area: Wisconsin Counties of Adams, Brown, Calumet, Dodge, Door, Florence, Fond Du Lac,
Forest, Green Lake, Juneau, Kenosha, Kewaunee, Langlade, Lincoln, Manitowoc, Marathon,
Marinette, Menominee, Milwaukee, Oconto, Oneida, Outagamie, Ozaukee, Portage, Racine,
Shawano, Sheboygan, Vilas, Walworth, Washington, Waukesha, Waupaca, Waushara,
Winnebago, Wood

**Eringe Benefits Required Follow the Occupational Listing**
Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 61.96

Footer


https://sam.gov/wage-determination/1987-0122/53

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.

Wage Determination No. : 1987-0155

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the
applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended
(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally
applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or
the applicable wage rate listed on this wage determination, if it is higher) for all hours spent
performing on the contract in 2025.

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the
contract is not renewed or extended on or after January 30, 2022: Executive Order 13658
generally applies to the contract. The contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours
spent performing on the contract in 2025.

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive Orders is
available at www.dol.gov/whd/govcontracts.

State: Texas

Area: Texas Counties of Anderson, Andrews, Archer, Armstrong, Bailey, Baylor, Bell, Borden,
Bosque, Bowie, Briscoe, Brown, Callahan, Camp, Carson, Cass, Castro, Cherokee, Childress,
Clay, Cochran, Coke, Coleman, Collin, Collingsworth, Comanche, Cooke, Cottle, Crosby,
Dallam, Dallas, Dawson, Deaf Smith, Delta, Denton, Dickens, Donley, Eastland, Ector, Ellis,
Erath, Falls, Fannin, Fisher, Floyd, Foard, Franklin, Freestone, Gaines, Garza, Glasscock, Gray,


https://sam.gov/wage-determination/1987-0155/59

Grayson, Gregg, Hale, Hall, Hansford, Hardeman, Harrison, Hartley, Haskell, Hemphill,
Henderson, Hill, Hockley, Hood, Hopkins, Howard, Hunt, Hutchinson, Jack, Johnson, Jones,
Kaufman, Kent, King, Knox, Lamar, Lamb, Limestone, Lipscomb, Lubbock, Lynn, Marion,
Martin, McLennan, Midland, Mitchell, Montague, Moore, Morris, Motley, Navarro, Nolan,
Ochiltree, Oldham, Palo Pinto, Panola, Parker, Parmer, Potter, Rains, Randall, Red River,
Roberts, Robertson, Rockwall, Runnels, Rusk, Scurry, Shackelford, Sherman, Smith, Somervell,
Stephens, Sterling, Stonewall, Swisher, Tarrant, Taylor, Terry, Throckmorton, Titus, Upshur,
Van Zandt, Wheeler, Wichita, Wilbarger, Winkler, Wise, Wood, Yoakum, Young

**Fringe Benefits Required Follow the Occupational Listing**

Wage Determination Table

Code Title Rate Note
23210  Elevator Repairer 51.93

Footer

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors,
applies to all contracts subject to the Service Contract Act for which the contract is awarded (and
any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the
contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work,
up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave
for their own illness, injury or other health-related needs, including preventive care; to assist a
family member (or person who is like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons resulting from, or to assist a family
member (or person who is like family to the employee) who is the victim of, domestic violence,
sexual assault, or stalking. Additional information on contractor requirements and worker
protections under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $16.275 per hour for all hours worked.
VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5

years of service in the industry, 6 percent of regular hourly rate for all hours worked, not to
exceed 120 hours pay; more than 5 years of service in the industry, 8

percent of regular hourly rate for all hours worked, at least 160 hours vacation pay.

Maximum hours of vacation pay are applicable to an employee who works 1750 hours or more
but less than 2000 hours in the year.



HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving
Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR
4.174)

PENSION: $10.96 per hour for all hours worked.

EDUCATIONAL FUND: $0.80 per hour for all hours worked.

401(k) Annuity: $10.40 per all hours worked.

Elevator Work Preservation Fund: $1.60 per hour for all hours worked.
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