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Wage Determination No. : 2017-0444 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 18 

Date Of Last Revision : 12/23/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Callahan, Jones, Taylor  

https://sam.gov/wage-determination/2017-0444/18


**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.21 *** 

07090 Fast Food Worker 11.10 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 



HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0445 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 



By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 18 

Date Of Last Revision : 12/23/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Armstrong, Carson, Oldham, Potter, Randall  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

https://sam.gov/wage-determination/2017-0445/18


Code Title Rate Note 

07080 Fast Food Shift Leader 12.58 *** 

07090 Fast Food Worker 11.44 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0446 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 



U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 18 

Date Of Last Revision : 12/23/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Bastrop, Caldwell, Hays, Travis, Williamson  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.20 *** 

https://sam.gov/wage-determination/2017-0446/18


Code Title Rate Note 

07090 Fast Food Worker 13.82 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 



CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0447 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 



EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 18 

Date Of Last Revision : 12/23/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Hardin, Jefferson, Newton, Orange  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.64 *** 

07090 Fast Food Worker 11.50 *** 

https://sam.gov/wage-determination/2017-0447/18


Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 



HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Cameron  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 11.92 *** 

07090 Fast Food Worker 10.84 *** 

Footer 

https://sam.gov/wage-determination/2017-0448/18


The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 



** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Brazos, Burleson, Robertson  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.13 *** 

07090 Fast Food Worker 11.94 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2017-0449/18


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Aransas, Nueces, San Patricio  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.66 *** 

07090 Fast Food Worker 11.51 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

https://sam.gov/wage-determination/2017-0450/18


2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 



furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Collin, Dallas, Denton, Ellis, Hunt, Kaufman, Rockwall  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.85 *** 

07090 Fast Food Worker 13.50 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

https://sam.gov/wage-determination/2017-0451/18


3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 



that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of El Paso, Hudspeth  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 11.47 *** 

07090 Fast Food Worker 10.43 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

https://sam.gov/wage-determination/2017-0452/18


4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 



The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Hood, Johnson, Parker, Somervell, Tarrant, Wise  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.85 *** 

07090 Fast Food Worker 13.50 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 



***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 



contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Austin, Brazoria, Chambers, Fort Bend, Galveston, Harris, Liberty, 

Montgomery, Waller  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.07 *** 

07090 Fast Food Worker 10.97 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 



wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 



contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Bell, Coryell, Lampasas  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.22 *** 

07090 Fast Food Worker 11.11 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 



of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 



maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

https://sam.gov/wage-determination/2017-0456/18


applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Webb  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 11.75 *** 

07090 Fast Food Worker 10.68 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 



recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0457/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Gregg, Rusk, Upshur  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.27 *** 

07090 Fast Food Worker 11.15 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0458/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Crosby, Lubbock, Lynn  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.54 *** 

07090 Fast Food Worker 11.40 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0459/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Hidalgo  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 11.97 *** 

07090 Fast Food Worker 10.88 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0460/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Martin, Midland  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.85 *** 

07090 Fast Food Worker 13.50 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0461/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Ector  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.54 *** 

07090 Fast Food Worker 12.31 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0462/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Irion, Tom Green  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.21 *** 

07090 Fast Food Worker 11.10 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0463/19


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Atascosa, Bandera, Bexar, Comal, Guadalupe, Kendall, Medina, Wilson  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.69 *** 

07090 Fast Food Worker 11.54 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0464/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Grayson  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.77 *** 

07090 Fast Food Worker 11.61 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0465/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Smith  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.56 *** 

07090 Fast Food Worker 11.42 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0466/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Goliad, Victoria  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.53 *** 

07090 Fast Food Worker 11.39 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0467/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Falls, McLennan  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.20 *** 

07090 Fast Food Worker 12.00 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0468/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Archer, Clay, Wichita  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.29 *** 

07090 Fast Food Worker 11.17 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0469/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Andrews, Bailey, Baylor, Borden, Brewster, Briscoe, Castro, Childress, 

Cochran, Collingsworth, Cottle, Crane, Crockett, Culberson, Dallam, Dawson, Deaf Smith, 

Dickens, Donley, Fisher, Floyd, Foard, Gaines, Garza, Glasscock, Gray, Hale, Hall, Hansford, 

Hardeman, Hartley, Haskell, Hemphill, Hockley, Howard, Hutchinson, Jeff Davis, Kent, King, 

Knox, Lamb, Lipscomb, Loving, Mitchell, Moore, Motley, Nolan, Ochiltree, Parmer, Pecos, 

Presidio, Reagan, Reeves, Roberts, Scurry, Shackelford, Sherman, Stonewall, Swisher, Terrell, 

Terry, Throckmorton, Upton, Ward, Wheeler, Wilbarger, Winkler, Yoakum  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.47 *** 

07090 Fast Food Worker 13.15 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 



recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0470/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Anderson, Camp, Cass, Cherokee, Comanche, Cooke, Delta, Eastland, 

Erath, Fannin, Franklin, Harrison, Henderson, Hopkins, Jack, Lamar, Marion, Montague, Morris, 

Navarro, Palo Pinto, Panola, Rains, Red River, Stephens, Titus, Van Zandt, Wood, Young  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.44 *** 

07090 Fast Food Worker 11.31 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0471/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Angelina, Houston, Jasper, Nacogdoches, Polk, Sabine, San Augustine, 

San Jacinto, Shelby, Trinity, Tyler  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.77 *** 

07090 Fast Food Worker 12.52 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0472/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Blanco, Bosque, Brown, Burnet, Coke, Coleman, Concho, Fayette, 

Freestone, Frio, Gillespie, Grimes, Hamilton, Hill, Kerr, Kimble, Lee, Leon, Limestone, Llano, 

Madison, Mason, McCulloch, Menard, Milam, Mills, Runnels, San Saba, Schleicher, Sterling, 

Sutton, Walker, Washington  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.05 *** 

07090 Fast Food Worker 10.95 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 



lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0473/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Dimmit, Edwards, Kinney, La Salle, Maverick, Real, Uvalde, Val 

Verde, Zavala  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.68 *** 

07090 Fast Food Worker 11.53 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0474/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas Counties of Bee, Brooks, Calhoun, Colorado, De Witt, Duval, Gonzales, Jackson, 

Jim Hogg, Jim Wells, Karnes, Kenedy, Kleberg, Lavaca, Live Oak, Matagorda, McMullen, 

Refugio, Starr, Wharton, Willacy, Zapata  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.14 *** 

07090 Fast Food Worker 11.04 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0475/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma Counties of Comanche, Cotton  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.28 *** 

07090 Fast Food Worker 11.16 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0476/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma Counties of Canadian, Cleveland, Grady, Lincoln, Logan, McClain, Oklahoma  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.75 *** 

07090 Fast Food Worker 11.59 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0477/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma Counties of Creek, Okmulgee, Osage, Pawnee, Rogers, Tulsa, Wagoner  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.33 *** 

07090 Fast Food Worker 12.12 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0478/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma Counties of Adair, Cherokee, Craig, Delaware, Mayes, McIntosh, Muskogee, 

Nowata, Okfuskee, Ottawa, Washington  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 11.83 *** 

07090 Fast Food Worker 10.75 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0479/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma Counties of Alfalfa, Beaver, Blaine, Cimarron, Dewey, Ellis, Garfield, Grant, 

Harper, Kay, Kingfisher, Major, Noble, Payne, Texas, Woods, Woodward  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.19 *** 

07090 Fast Food Worker 11.08 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0480/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma Counties of Beckham, Caddo, Custer, Greer, Harmon, Jackson, Jefferson, 

Kiowa, Roger Mills, Stephens, Tillman, Washita  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 11.73 *** 

07090 Fast Food Worker 10.66 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0481/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma Counties of Atoka, Bryan, Carter, Choctaw, Coal, Garvin, Haskell, Hughes, 

Johnston, Latimer, Love, Marshall, McCurtain, Murray, Pittsburg, Pontotoc, Pottawatomie, 

Pushmataha, Seminole  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.20 *** 

07090 Fast Food Worker 11.09 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0482/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas County of Douglas  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.86 *** 

07090 Fast Food Worker 13.51 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0483/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas Counties of Pottawatomie, Riley  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.93 *** 

07090 Fast Food Worker 12.66 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0484/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas Counties of Jackson, Jefferson, Osage, Shawnee, Wabaunsee  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.38 *** 

07090 Fast Food Worker 12.17 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0485/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas Counties of Butler, Harvey, Kingman, Sedgwick, Sumner  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 12.60 *** 

07090 Fast Food Worker 11.45 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0486/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas Counties of Barber, Clark, Comanche, Edwards, Finney, Ford, Grant, Gray, 

Hamilton, Harper, Haskell, Hodgeman, Kearny, Kiowa, Meade, Morton, Pawnee, Pratt, Seward, 

Stafford, Stanton, Stevens  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.11 *** 

07090 Fast Food Worker 12.83 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0487 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 18 

Date Of Last Revision : 12/23/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0487/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas Counties of Barton, Cheyenne, Decatur, Ellis, Gove, Graham, Greeley, Lane, 

Logan, Ness, Norton, Osborne, Phillips, Rawlins, Rooks, Rush, Russell, Scott, Sheridan, 

Sherman, Smith, Thomas, Trego, Wallace, Wichita  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.11 *** 

07090 Fast Food Worker 12.83 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0488/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas Counties of Atchison, Brown, Clay, Cloud, Dickinson, Ellsworth, Geary, Jewell, 

Lincoln, Marion, Marshall, McPherson, Mitchell, Morris, Nemaha, Ottawa, Reno, Republic, 

Rice, Saline, Washington  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.11 *** 

07090 Fast Food Worker 12.83 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0489 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 18 

Date Of Last Revision : 12/23/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0489/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Kansas  

Area: Kansas Counties of Allen, Anderson, Bourbon, Chase, Chautauqua, Cherokee, Coffey, 

Cowley, Crawford, Elk, Franklin, Greenwood, Labette, Lyon, Montgomery, Neosho, Wilson, 

Woodson  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.11 *** 

07090 Fast Food Worker 12.83 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0490/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Lancaster, Seward  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.92 *** 

07090 Fast Food Worker 12.65 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0491/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Hall, Hamilton, Howard, Merrick  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.80 *** 

07090 Fast Food Worker 13.45 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0492/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Boyd, Brown, Holt, Keya Paha, Rock  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.94 *** 

07090 Fast Food Worker 12.67 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0493/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Banner, Box Butte, Cheyenne, Dawes, Deuel, Garden, Kimball, 

Morrill, Scotts Bluff, Sheridan, Sioux  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.94 *** 

07090 Fast Food Worker 12.67 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0494/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Garfield, Loup  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.94 *** 

07090 Fast Food Worker 12.67 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0495/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Adams, Arthur, Blaine, Buffalo, Chase, Cherry, Clay, Custer, 

Dawson, Dundy, Franklin, Frontier, Furnas, Gosper, Grant, Greeley, Harlan, Hayes, Hitchcock, 

Hooker, Kearney, Keith, Lincoln, Logan, McPherson, Nuckolls, Perkins, Phelps, Red Willow, 

Sherman, Thomas, Valley, Webster  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.71 *** 

07090 Fast Food Worker 12.46 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0496/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Antelope, Boone, Burt, Butler, Cedar, Colfax, Cuming, Dodge, 

Knox, Madison, Nance, Pierce, Platte, Polk, Stanton, Thurston, Wayne, Wheeler  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.85 *** 

07090 Fast Food Worker 12.60 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0497/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska Counties of Fillmore, Gage, Jefferson, Johnson, Nemaha, Otoe, Pawnee, 

Richardson, Saline, Thayer, York  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.71 *** 

07090 Fast Food Worker 12.46 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0498/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: South Dakota  

Area: South Dakota Counties of Custer, Meade, Pennington  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.99 *** 

07090 Fast Food Worker 13.63 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0499/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: South Dakota  

Area: South Dakota Counties of Lincoln, McCook, Minnehaha, Turner  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.29 *** 

07090 Fast Food Worker 13.90 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0500/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: South Dakota  

Area: South Dakota Counties of Aurora, Beadle, Bon Homme, Brookings, Brown, Clark, Clay, 

Codington, Davison, Day, Deuel, Edmunds, Faulk, Grant, Hamlin, Hanson, Hutchinson, Jerauld, 

Kingsbury, Lake, Marshall, McPherson, Miner, Moody, Roberts, Sanborn, Spink, Yankton  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.90 *** 

07090 Fast Food Worker 13.54 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0501/19


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: South Dakota  

Area: South Dakota Counties of Bennett, Brule, Buffalo, Butte, Campbell, Charles Mix, Corson, 

Dewey, Douglas, Fall River, Gregory, Haakon, Hand, Harding, Hughes, Hyde, Jackson, Jones, 

Lawrence, Lyman, Mellette, Oglala Lakota, Perkins, Potter, Stanley, Sully, Todd, Tripp, 

Walworth, Ziebach  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.86 *** 

07090 Fast Food Worker 13.51 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

https://sam.gov/wage-determination/2017-0502/18


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: North Dakota  

Area: North Dakota Counties of Burleigh, Morton  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.75 *** 

07090 Fast Food Worker 14.32 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0503/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: North Dakota  

Area: North Dakota Counties of Oliver, Sioux  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.75 *** 

07090 Fast Food Worker 14.32 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0504/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: North Dakota  

Area: North Dakota Counties of Adams, Billings, Bowman, Divide, Dunn, Golden Valley, 

Hettinger, McKenzie, Slope, Stark, Williams  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.24 *** 

07090 Fast Food Worker 13.85 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0505/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: North Dakota  

Area: North Dakota Counties of Bottineau, Burke, Emmons, Grant, Kidder, McHenry, McLean, 

Mercer, Mountrail, Pierce, Renville, Sheridan, Ward  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.79 *** 

07090 Fast Food Worker 14.35 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0506/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: North Dakota  

Area: North Dakota Counties of Barnes, Benson, Cavalier, Dickey, Eddy, Foster, Griggs, La 

Moure, Logan, McIntosh, Ramsey, Rolette, Stutsman, Towner, Wells  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.54 *** 

07090 Fast Food Worker 13.22 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0507/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: North Dakota  

Area: North Dakota Counties of Nelson, Pembina, Ransom, Richland, Sargent, Steele, Traill, 

Walsh  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.54 *** 

07090 Fast Food Worker 13.22 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0508/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Montana  

Area: Montana Counties of Carbon, Golden Valley, Yellowstone  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.38 *** 

07090 Fast Food Worker 13.98 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0509/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Montana  

Area: Montana County of Cascade  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.05 *** 

07090 Fast Food Worker 12.77 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0510/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Montana  

Area: Montana County of Missoula  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 16.48 *** 

07090 Fast Food Worker 14.98 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0511/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Montana  

Area: Montana Counties of Carter, Custer, Daniels, Dawson, Fallon, Garfield, McCone, Phillips, 

Powder River, Prairie, Richland, Roosevelt, Rosebud, Sheridan, Treasure, Valley, Wibaux  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.05 *** 

07090 Fast Food Worker 13.68 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0512/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Montana  

Area: Montana Counties of Big Horn, Blaine, Chouteau, Fergus, Glacier, Hill, Judith Basin, 

Liberty, Musselshell, Petroleum, Pondera, Stillwater, Teton, Toole, Wheatland  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.05 *** 

07090 Fast Food Worker 13.68 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0513/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Montana  

Area: Montana Counties of Beaverhead, Broadwater, Deer Lodge, Gallatin, Granite, Jefferson, 

Lewis and Clark, Madison, Meagher, Park, Powell, Silver Bow, Sweet Grass, Yelwstne Natl P  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.04 *** 

07090 Fast Food Worker 13.67 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0514/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Montana  

Area: Montana Counties of Flathead, Lake, Lincoln, Mineral, Ravalli, Sanders  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.97 *** 

07090 Fast Food Worker 13.61 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0515/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wyoming  

Area: Wyoming County of Natrona  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.37 *** 

07090 Fast Food Worker 12.15 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0516/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wyoming  

Area: Wyoming County of Laramie  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.92 *** 

07090 Fast Food Worker 12.65 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0517/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wyoming  

Area: Wyoming Counties of Big Horn, Fremont, Hot Springs, Park, Washakie  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.67 *** 

07090 Fast Food Worker 12.43 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0518/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wyoming  

Area: Wyoming Counties of Lincoln, Sublette, Sweetwater, Teton, Uinta  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.67 *** 

07090 Fast Food Worker 12.43 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0519/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wyoming  

Area: Wyoming Counties of Campbell, Crook, Johnson, Sheridan, Weston  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.00 *** 

07090 Fast Food Worker 12.73 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0520/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wyoming  

Area: Wyoming Counties of Albany, Carbon, Converse, Goshen, Niobrara, Platte  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 13.95 *** 

07090 Fast Food Worker 12.68 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0521/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado County of Boulder  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 17.52 *** 

07090 Fast Food Worker 15.93 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0522/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado Counties of El Paso, Teller  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 16.28 *** 

07090 Fast Food Worker 14.80 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0523/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado Counties of Adams, Arapahoe, Broomfield, Clear Creek, Denver, Douglas, 

Elbert, Gilpin, Jefferson, Park  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 17.51 *** 

07090 Fast Food Worker 15.92 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0524/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado County of Larimer  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 17.68 *** 

07090 Fast Food Worker 16.07 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0525/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado County of Mesa  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.60 *** 

07090 Fast Food Worker 14.18 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0526/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado County of Weld  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.95 *** 

07090 Fast Food Worker 14.50 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0527/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado County of Pueblo  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 16.21 *** 

07090 Fast Food Worker 14.74 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0528/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado Counties of Alamosa, Baca, Bent, Cheyenne, Conejos, Costilla, Crowley, Custer, 

Huerfano, Kiowa, Kit Carson, Las Animas, Lincoln, Logan, Mineral, Morgan, Otero, Phillips, 

Prowers, Rio Grande, Saguache, Sedgwick, Washington, Yuma  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.94 *** 

07090 Fast Food Worker 14.49 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0529 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 18 

Date Of Last Revision : 12/23/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0529/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado Counties of Archuleta, Chaffee, Delta, Dolores, Fremont, Gunnison, Hinsdale, 

La Plata, Montezuma, Montrose, Ouray, San Juan, San Miguel  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.85 *** 

07090 Fast Food Worker 14.41 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0530/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado Counties of Garfield, Moffat, Rio Blanco  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 17.16 *** 

07090 Fast Food Worker 15.60 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0531/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado Counties of Eagle, Grand, Jackson, Lake, Pitkin, Routt, Summit  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 17.16 *** 

07090 Fast Food Worker 15.60 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0532/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New Mexico  

Area: New Mexico Counties of Bernalillo, Sandoval, Torrance, Valencia  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.83 *** 

07090 Fast Food Worker 13.48 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0533/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New Mexico  

Area: New Mexico County of San Juan  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.49 *** 

07090 Fast Food Worker 13.17 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0534/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New Mexico  

Area: New Mexico County of Dona Ana  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.22 *** 

07090 Fast Food Worker 12.93 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0535/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New Mexico  

Area: New Mexico County of Santa Fe  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 15.81 *** 

07090 Fast Food Worker 14.37 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0536/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New Mexico  

Area: New Mexico Counties of Cibola, Colfax, McKinley, Mora, Rio Arriba, San Miguel, Taos  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.73 *** 

07090 Fast Food Worker 13.39 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.75 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2025.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2017-0537/18


generally applies to the contract. The contractor must pay all covered workers at least $13.30 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2025.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New Mexico  

Area: New Mexico Counties of Chaves, Curry, De Baca, Eddy, Guadalupe, Harding, Lea, 

Lincoln, Otero, Quay, Roosevelt, Union  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Title Rate Note 

07080 Fast Food Shift Leader 14.33 *** 

07090 Fast Food Worker 13.02 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.75 per hour) or 13658 ($13.30 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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