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Unpublished Wage Determination No.: 1994-0520  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1994-0520 

Daniel W. Simms          Division of   |           Revision No.: 41 

Director            Wage Determinations|  Date Of Last Revision: 03/02/2021 

_______________________________________|____________________________________________ 

Note: Under Executive Order (EO) 13658 an hourly minimum wage of $10.95 for  

calendar year 2021 applies to all contracts subject to the Service Contract  

Act for which the contract is awarded (and any solicitation was issued) on or  

after January 1 2015. If this contract is covered by the EO the contractor  

must pay all workers in any classification listed on this wage determination  

at least $10.95 per hour (or the applicable wage rate listed on this wage  

determination if it is higher) for all hours spent performing on the contract  

in calendar year 2021. The EO minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the EO is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Tennessee  

 

Area: Tennessee Counties of Anderson Blount Campbell Claiborne Cumberland  

Fentress Grainger Hamblen Jefferson Knox Loudon Monroe Morgan Pickett  

Roane Scott Sevier Union 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contracts for Health Physics Technicians support services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

- Health Physics Technicians II 
 

22.65 

- Health Physics Technicians III 
 

28.07 

- Health Physics Technologist 
 

36.13 

- Senior Health Physics Technicians 
 

31.14 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  
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under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.54 per hour up to 40 hours per week or $181.60 per week or  

$786.93 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.22 per hour up to 40 hours per week or $168.80 per  

week or $731.47 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day Martin Luther  

King Jr.'s Birthday Washington's Birthday Memorial Day Independence Day  

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day. (A  

contractor may substitute for any of the named holidays another day off with pay in  

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  
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classifications listed in the wage determination. 

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Health Physics Technicians II 

 

Under general supervision obtains competent and reliable measurements of  

radioactive materials in both the working environment and internal workplace.  

Performs instrument standardization radiological analyses of samples and uses  

instruments to make radioactive measurements. Record data on measurement performs  

mathematical calculations as necessary evaluates results and compares with  

standards. May recommend protective equipment and controls to appropriate personnel  

working with sources of radiation. May respond to any Emergency Radiation Safety  

Incident as a member of Radiation Safety Organization. 

 

 Participate with supervision and/or research personnel in planning  

experiments/processes related to measurements of radioactive materials. May  

recommend to supervision plant areas to survey and provide feedback concerning  

schedule of activities planned. 

 

Monitors radiation levels in the environment and internal workplace to determine  

potential radiation hazards. Collects and processes operational or general samples  

in specific work areas to determine contaminated levels. Performs radiation surveys  

and notifies Health Physics supervision when excessive contamination levels are  

detected and recommends necessary corrective measures to reduce contamination level  

to acceptable levels. Repeats survey either partially or completely to determine  

effectiveness of any corrective measure taken to ensure compliance with allowable  

limits. 

 

Collects data using personnel monitoring instruments and radiation protection  

instruments for analysis and inclusion in summary reports. Organizes data prepares  

records and notes trends. Complies and retains records concerning the calibration  

of personnel monitoring instruments. Reviews laboratory data for quality assurance  

purposes and reviews computerized personnel data. Prepare summary report listing  

findings for management review. Compiles and retains records concerning the  

calibration of personnel monitoring instruments i.e. porker dosimeters and other  

radiation instruments. 

 

Analyzes reports and documents related to specific phase of health physics programs  

to assure that job responsibilities are adequately covered. Reduces data to useful  

presentable form including tables and graphics. 

 

Determines invalid functioning of processes and programs and suggests probable cause  

of problems. Determines that analytical results are within prescribed limits and/or  

determines the cause of variations outside the limits. Outline action plans for  

further analysis and/or resolution of problems. Conducts investigation of cause and  

effect for any sample exceeding the guides standards and limits. Provides health  

physics advice as needed. Provides timely feedback to supervision about technical  

problems data trends and equipment problems. 

 

Participates in a limited capacity in the development and preparation of operating  

and standards for monitoring and sampling existing or modified controls and methods  

relating to radiological safety. May review evaluate and make recommendations on  

procedures that apply to group functions and responsibilities. 

 

Health Physics Technicians III 

 

Under general supervision obtains competent and reliable measurements of  

radioactive materials in both the working environment and internal workplace.   

Performs instrument standardization radiological analyses of samples and uses  

instruments to make radioactive measurements.  Records data on measurement performs  
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mathematical calculations as necessary evaluates results and compares with  

standards.  May recommend protective equipment and controls to appropriate personnel  

working with sources of radiation.  May respond to any Emergency Radiation Safety  

Incident as a member of Radiation Safety Organization. 

 

Participate with supervision and/or research personnel in planning  

experiments/processes related to measurements of radioactive materials.  May  

recommend to supervision plant areas to survey and provide feedback concerning  

schedule of activities planned.   

 

Monitors radiation levels in the environment and internal workplace to determine  

potential radiation hazards.  Collects and processes operational or general samples  

in specific work areas to determine contaminated levels.  Performs radiation surveys  

and notifies Health Physics supervision when excessive contamination levels are  

detected and recommends necessary corrective measures to reduce contamination level  

to acceptable levels.  Converts data to correct radiological quantities and units.   

Repeats survey either partially or completely to determine effectiveness of any  

corrective measure taken to ensure compliance with allowable limits. 

 

Collects data using personnel monitoring instruments and radiation protection  

instruments for analysis and inclusion in summary reports.  Organizes data prepares  

records and notes trends.  Compiles and retains records concerning the calibration  

of personnel monitoring instrument i.e. pockets dosimeters and other radiation  

instruments.  prepares sample notices records and maintains samples of demographic  

data.  Reviews laboratory data for quality assurance purposes and reviews  

computerized personnel data.  May prepare summary report listing findings for  

management review. 

 

Analysis of data is limited to comparison of routine readings with pre-determined  

standards and reporting those which exceed operational levels. 

 

Determines invalid functioning of processes and programs and suggests probable cause  

of problems.  Determines that analytical results are within prescribed limits and/or  

determines the cause of variations outside the limits.  Outline action plans for  

further analysis and/or resolution of problems.  Conducts investigation of cause and  

effect for any sample exceeding the guides standards and limits.  Provides health  

physics advice as needed.  Provides timely feedback to supervision about technical  

problems data trends and equipment problems. 

 

Health Physics Technologist 

 

Under limited supervision performs monitoring of special projects work area and  

items leaving radiological area for control of exposures from internal and external  

sources. Recommends appropriate personnel monitoring devices protective equipment  

and working time for operators and research personnel working with sources of  

radiation. Observes processes; reads records evaluates and reports data from  

radiation detection devices and samples. May assists in the training of less  

experience technicians. Participates in the planning phase of experiments. May serve  

as a member of the Emergency Radiation Safety Incident Team. 

 

Participate considerably with supervision and /or research personnel in planning  

experiments related to measurements of radioactive materials. Recommend to  

supervision plant areas to survey and provide feedback concerning schedule of  

activities planned. Offers suggestions and ideas pertaining to experimental method  

and equipment used in performing study. Provides detailed information on individual  

responsibilities such as scheduling measurements or defining objectives. 

 

Monitors radiation levels in the environment and internal workplace to determine  

potential radiation hazards. Performs radiation surveys and notifies Health Physics  

supervision when excessive contamination levels are detected and recommends  

necessary corrective measures to reduce contamination level to acceptable level.  
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Repeats survey either partially or completely to determine effectiveness of any  

corrective measure taken to ensure compliance with allowable limits. 

 

Collects data using personnel monitoring instruments and radiation protection  

instruments for analysis and inclusion summary reports. Organizes data prepares  

records and notes trends. Complies and retains records concerning the calibration  

of personnel monitoring instruments. Reviews laboratory data for quality assurance  

purposes and reviews computerized personnel data. Prepare summary report listing  

findings for management review. Complies and retains records concerning the  

calibration of personnel monitoring instruments i.e. porker dosimeters and other  

radiation instruments. 

 

Analyzes reports and documents related to specific phase of health physics programs  

to assure that job responsibilities are adequately covered. Reduces data to a useful 

 presentable form including tables and graphics. 

 

Determines invalid functioning of processes and programs and suggests probable cause  

of problems. Determines that analytical results are within prescribed limits.  

Outline action plans for further analysis and/or resolution of problems. Conducts  

investigation of cause and effect for any sample exceeding the guides standards  

and limits. Provides health physics advice as needed. Provides timely feedback to  

supervision about technical problems data trends and equipment problems. 

 

Participates in a limited capacity in the development and preparation of operating  

and standards for monitoring and sampling existing or modified controls and methods  

relating to radiological safety. May review evaluate and make recommendations on  

procedures that apply to group functions and responsibilities. 

 

Senior Health Physics Technicians 

 

Under general supervision performs monitoring of special projects work area and  

items leaving radiological area for control of exposures from internal and external  

sources.  Recommends appropriate personnel monitoring devices protective equipment  

and working time for operators and research personnel working with sources of  

radiation.  Observes processes; reads records evaluates and reports data from  

radiation detection devices and samples.  May assists in the training of less  

experienced technicians.  Participates in the planning phase of experiments.  May  

serve as a member of the Emergency Radiation Safety Incident team. 

 

Participate with supervision and/or research personnel in planning experiments  

related to measurements of radioactive materials.  Recommend to supervision plant  

areas to survey and provide feedback concerning schedule of activities planned.   

Offers suggestions and ideas pertaining to experimental method and equipment used in  

performing study.  Provides detailed information on individual responsibilities such  

as scheduling measurements or defining objectives. 

 

Monitors radiation levels in the environment and internal workplace to determine  

potential radiation hazards.  Performs radiation surveys and notifies Health Physics  

supervision when excessive contamination levels are detected and recommends  

necessary corrective measures to reduce contamination level to acceptable levels.   

Repeats survey either partially or completely to determine effectiveness of any  

corrective measure taken to ensure compliance with allowable limits. 

 

Collects data using personnel monitoring instruments and radiation protection  

instruments for analysis and inclusion in summary reports.  Organizes data prepares  

records and notes trends.  Compiles and retains records concerning the calibration  

of personnel monitoring instrument i.e. pockets dosimeters and other radiation  

instruments.  Reviews laboratory data for quality assurance purposes and reviews  

computerized personnel data.  Prepare summary report listing findings for management  

review.  Compiles and retains records concerning the calibration of personnel  

monitoring instruments i.e. pocker dosimeters and other radiation instruments. 
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Analyzes reports and documents related to specific phase of health physics programs  

to assure that job responsibilities are adequately covered.  Reduces data to a  

useful presentable form including tables and graphics. 

 

Determines invalid functioning of processes and programs and suggests probable cause  

of problems.  Determines that analytical results are within prescribed limits and/or  

determines the cause of variations outside the limits.  Outline action plans for  

further analysis and/or resolution of problems.  Conducts investigation of cause and  

effect for any sample exceeding the guides standards and limits.  Provides health  

physics advice as needed.  Provides timely feedback to supervision about technical  

problems data trends and equipment problems. 

 

Participates in a limited capacity in the development and preparation of operating  

and standards for monitoring and sampling existing or modified controls and methods  

relating to radiological safety.  May review evaluate and make recommendations on  

procedures that apply to group functions and responsibilities. 
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Unpublished Wage Determination No.: 1995-0222  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1995-0222 

Daniel W. Simms          Division of   |           Revision No.: 53 

Director            Wage Determinations|  Date Of Last Revision: 02/04/2021 

_______________________________________|____________________________________________ 

Note: Under Executive Order (EO) 13658 an hourly minimum wage of $10.95 for  

calendar year 2021 applies to all contracts subject to the Service Contract  

Act for which the contract is awarded (and any solicitation was issued) on or  

after January 1 2015. If this contract is covered by the EO the contractor  

must pay all workers in any classification listed on this wage determination  

at least $10.95 per hour (or the applicable wage rate listed on this wage  

determination if it is higher) for all hours spent performing on the contract  

in calendar year 2021. The EO minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the EO is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

Nationwide: Applicable in the continental U.S. Alaska Puerto Rico Hawaii and  

Virgin Islands. 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on U.S. Government contracts for aerial photographer aerial seeding  

aerial spraying transportation of personnel and cargo fire reconnaissance  

administrative flying fire detection air taxi mail service and other flying  

services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

31010 - Airplane Pilot 
 

31.61 

- First Officer (Co-Pilot) 
 

28.78 

- Aerial Photographer 
 

15.79 
 

 

 

EXCEPT SCHEDULED AIRLINE TRANSPORTATION AND LARGE MULTI-ENGINE AIRCRAFT SUCH AS THE  

B-727 DC-8 AND THE DC-9. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  
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to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.54 per hour up to 40 hours per week or $181.60 per week or  

$786.93 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.22 per hour up to 40 hours per week or $168.80 per  

week or $731.47 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day Martin Luther  

King Jr.'s Birthday Washington's Birthday Memorial Day Independence Day  

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day. (A  

contractor may substitute for any of the named holidays another day off with pay in  

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor  

or successor; 3 weeks after 10 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service  with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

 HEALTH & WELFARE (Hawaii):  $1.94 per hour up to 40 hours per week or $77.60 per  

week or $336.27 per month for all employees on whose behalf the contractor provides  

health care benefits pursuant to the Hawaii  prepaid Health Care Act.  For those  

employees who are not receiving health care benefits mandated by the Hawaii prepaid  

Health Care Act the new health and welfare benefit rate will be $4.54 per hour up  

to 40 hours per week. 

 

  

 

HEALTH & WELFARE (Hawaii EO 13706):  $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor  

provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For  

those employees who are not receiving health care benefits mandated by the Hawaii  

prepaid Health Care Act the new health and welfare benefit rate will be $4.22 per  

hour up to 40 hours per week. * 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 
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** HAZARDOUS PAY DIFFERENTIAL ** 

 

An 8 percent differential is applicable to employees employed in a position that  

represents a high degree of hazard when working with or in close proximity to  

ordnance explosives and incendiary materials.  This includes work such as  

screening blending dying mixing and pressing of sensitive ordnance explosives  

and pyrotechnic compositions such as lead azide black powder and photoflash powder.  

 All dry-house activities involving propellants or explosives.  Demilitarization  

modification renovation demolition and maintenance operations on sensitive  

ordnance explosives and incendiary materials.  All operations involving re-grading  

and cleaning of artillery ranges. 

 

A 4 percent differential is applicable to employees employed in a position that  

represents a low degree of hazard when working with or in close proximity to  

ordnance (or employees possibly adjacent to) explosives and incendiary materials  

which involves potential injury such as laceration of hands face or arms of the  

employee engaged in the operation irritation of the skin minor burns and the like;  

minimal damage to immediate or adjacent work area or equipment being used.  All  

operations involving unloading storage and hauling of ordnance explosive and  

incendiary ordnance material other than small arms ammunition.  These differentials  

are only applicable to work that has been specifically designated by the agency for  

ordnance explosives and incendiary material differential pay. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Aerial Photographer 

 

The aerial photographer must be skilled in reading flight maps capable of assisting  
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the pilot to adhere to flight lines be able to level and operate a cartographic  

camera and its auxiliary equipment mounted in the aircraft so that the photographs  

that are taken will have the required forward lap and side lap for use in  

photogrammetric mapping equipment and possess a working knowledge of aerial films  

and  camera filters to insure proper exposure of the films. 

 

First Officer (Co-Pilot) 

 

Is second in command of commercial airplane and its crew while transporting  

passengers mail or other cargo on scheduled or nonscheduled flights.  Assists or  

relieves an airline captain in operating the controls of an airplane; monitoring  

flight and engine instruments; and maintaining air-to-ground communications. 
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Unpublished Wage Determination No.: 1996-0223  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0223 

Daniel W. Simms          Division of   |           Revision No.: 50 

Director            Wage Determinations|  Date Of Last Revision: 02/04/2021 

_______________________________________|____________________________________________ 

Note: Under Executive Order (EO) 13658 an hourly minimum wage of $10.95 for  

calendar year 2021 applies to all contracts subject to the Service Contract  

Act for which the contract is awarded (and any solicitation was issued) on or  

after January 1 2015. If this contract is covered by the EO the contractor  

must pay all workers in any classification listed on this wage determination  

at least $10.95 per hour (or the applicable wage rate listed on this wage  

determination if it is higher) for all hours spent performing on the contract  

in calendar year 2021. The EO minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the EO is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

NATIONWIDE: Applicable in the continental U.S. and Hawaii 

 

Regions are defined as follows: 

 

MIDWEST REGION:  Illinois Indiana Iowa Kansas Michigan Minnesota  

Missouri Nebraska North Dakota Ohio South Dakota and Wisconsin; 

 

NORTHEAST REGION:  Connecticut Maine Massachusetts New Hampshire New  

Jersey New York Pennsylvania Pureto Rico Rhode Island Vermont and Virgin  

Islands; 

 

SOUTH REGION:  Alabama Arkansas Delaware District of Columbia Florida  

Georgia Kentucky Louisiana Maryland Mississippi North Carolina Oklahoma  

South Carolina Tennessee Texas Virginia and West Virginia; 

 

WEST REGION:  Arizona California Colorado Hawaii  Idaho Montana Nevada  

New Mexico Oregon Utah Washington and Wyoming. 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contracts for removal of oil spills hazardous waste materials and  

related cleanup services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23440 - Heavy Equipment Operator 
  

   MIDWEST REGION 
 

32.60 

   NORTHEAST REGION 
 

30.97 

   SOUTH REGION 
 

28.40 

   WEST REGION 
 

31.98 

23470 - Laborer 
  

   MIDWEST REGION 
 

18.34 
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   NORTHEAST REGION 
 

18.80 

   SOUTH REGION 
 

14.31 

   WEST REGION 
 

16.37 

30090 - Environmental Technician 
  

   MIDWEST REGION 
 

29.02 

   NORTHEAST REGION 
 

30.90 

   SOUTH REGION 
 

27.51 

   WEST REGION 
 

29.19 

31010 - Airplane Pilot 
 

30.98 

31361 - Truckdriver Light 
  

   MIDWEST REGION 
 

16.54 

   NORTHEAST REGION 
 

20.76 

   SOUTH REGION 
 

13.45 

   WEST REGION 
 

13.99 

31362 - Truckdriver Medium 
  

   MIDWEST REGION 
 

26.67 

   NORTHEAST REGION 
 

26.73 

   SOUTH REGION 
 

22.69 

   WEST REGION 
 

25.06 

31363 - Truckdriver Heavy 
  

   MIDWEST REGION 
 

27.95 

   NORTHEAST REGION 
 

28.07 

   SOUTH REGION 
 

23.78 

   WEST REGION 
 

26.30 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.54 per hour up to 40 hours per week or $181.60 per week or  

$786.93 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.22 per hour up to 40 hours per week or $168.80 per  

week or $731.47 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 
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covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day Martin Luther  

King Jr.'s Birthday Washington's Birthday Memorial Day Independence Day  

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day. (A  

contractor may substitute for any of the named holidays another day off with pay in  

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor  

or successor; 3 weeks after 10 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service  with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

 HEALTH & WELFARE (Hawaii):  $1.94 per hour up to 40 hours per week or $77.60 per  

week or $336.27 per month for all employees on whose behalf the contractor provides  

health care benefits pursuant to the Hawaii  prepaid Health Care Act.  For those  

employees who are not receiving health care benefits mandated by the Hawaii prepaid  

Health Care Act the new health and welfare benefit rate will be $4.54 per hour up  

to 40 hours per week. 

 

  

 

HEALTH & WELFARE (Hawaii EO 13706):  $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor  

provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For  

those employees who are not receiving health care benefits mandated by the Hawaii  

prepaid Health Care Act the new health and welfare benefit rate will be $4.22 per  

hour up to 40 hours per week. * 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  
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affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  
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the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Unpublished Wage Determination No.: 1998-0642  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0642 

Daniel W. Simms          Division of   |           Revision No.: 45 

Director            Wage Determinations|  Date Of Last Revision: 02/25/2021 

_______________________________________|____________________________________________ 

Note: Under Executive Order (EO) 13658 an hourly minimum wage of $10.95 for  

calendar year 2021 applies to all contracts subject to the Service Contract  

Act for which the contract is awarded (and any solicitation was issued) on or  

after January 1 2015. If this contract is covered by the EO the contractor  

must pay all workers in any classification listed on this wage determination  

at least $10.95 per hour (or the applicable wage rate listed on this wage  

determination if it is higher) for all hours spent performing on the contract  

in calendar year 2021. The EO minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the EO is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Alabama Alaska Arizona Arkansas California Colorado Connecticut  

District of Columbia Florida Georgia Idaho Illinois Indiana Iowa Kansas 

 Louisiana Maine Maryland Massachusetts Michigan Minnesota Mississippi  

Missouri Montana Nebraska Nevada New Hampshire New Jersey New Mexico  

New York North Carolina Ohio Oklahoma Oregon Pennsylvania Rhode Island  

South Carolina South Dakota Tennessee Texas Utah Virginia Washington  

West Virginia Wisconsin  

 

Area: Alaska Statewide 

 

Alabama Statewide 

 

Arkansas County of Benton  

 

Arizona Statewide 

 

California - All Counties except : San Joaquin  

 

Colorado Statewide 

 

Connecticut Statewide 

 

District of Columbia Statewide 

 

Florida Statewide 

 

Georgia Statewide 

 

Iowa - All Counties except : Page  

 

Idaho Statewide 

 

Illinois - All Counties except : Peoria  
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Indiana Statewide 

 

Kansas Statewide 

 

Louisiana Statewide 

 

Massachusetts Statewide 

 

Maryland Statewide 

 

Maine Statewide 

 

Michigan Statewide 

 

Minnesota - All Counties except : Jackson  

 

Missouri Statewide 

 

Mississippi Statewide 

 

Montana Statewide 

 

North Carolina Statewide 

 

Nebraska Statewide 

 

New Hampshire Statewide 

 

New Jersey Statewide 

 

New Mexico Statewide 

 

Nevada Statewide 

 

New York - All Counties except : Monroe New York  

 

Ohio - All Counties except : Mahoning  

 

Oklahoma Statewide 

 

Oregon Statewide 

 

Pennsylvania - All Counties except : Dauphin Montgomery  

 

Rhode Island Statewide 

 

South Carolina Statewide 

 

South Dakota Statewide 

 

Tennessee - All Counties except : Sumner Williamson  

 

Texas - All Counties except : Collin Coryell Lampasas Oldham  

 

Utah Statewide 

 

Virginia Statewide 

 

Washington Statewide 
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Wisconsin Statewide 

 

West Virginia Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contracts for debt collection services: 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

01030 - Collection Specialist 
  

   Alabama Statewide 
 

14.68 

   Alaska 
 

19.65 

   Arizona 
 

15.16 

   Arkansas County of Benton 
 

18.62 

   California Counties of Lathrop 

San Joaquin 

 
17.79 

   California-All Counties except: 

Lathrop 

 
18.70 

   San Joaquin 
  

   Colorado Statewide 
 

17.74 

   Connecticut Statewide 
 

19.87 

   District of Columbia Statewide 
 

19.02 

   Florida Statewide 
 

16.67 

   Georgia Statewide 
 

16.17 

   Idaho Statewide 
 

15.44 

   Illinois All Counties except: 

Peoria 

 
17.41 

   Illinois County of Peoria 
 

15.70 

   Indiana Statewide 
 

16.43 

   Iowa All Counties except:Page 
 

15.55 

   Iowa County of Page 
 

14.98 

   Kansas Statewide 
 

14.27 

   Louisian Statewide 
 

14.35 

   Maine Statewide 
 

16.12 

   Maryland Statewide 
 

16.34 

   Massachusetts Statewide 
 

19.11 

   Michigan Statewide 
 

18.51 

   Minnesota All Counties except: 

Jackson 

 
19.02 

   Minnesota County of Jackson 
 

13.61 

   Mississippi Statewide 
 

13.54 

   Missouri Statewide 
 

15.51 

   Montana 
 

14.38 

   Nebraska Statewide 
 

14.98 

   Nevada Statewide 
 

15.76 

   New Hampshire Statewide 
 

17.18 

   New Jersey Statewide 
 

18.36 

   New Mexico Statewide 
 

14.86 

   New York All Counties 

except:Monroe New 

 
15.24 

   York 
  

   New York County of Monroe 
 

16.81 
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   New York County of New York 
 

20.62 

   North Carolina Statewide 
 

16.12 

   Ohio All Counties except: 

Mahoning 

 
15.12 

   Ohio County of Mahoning 
 

16.58 

   Oklahoma Statewide 
 

14.93 

   Oregon Statewide 
 

16.58 

   Pennsylvania All Counties 

except:Dauphin 

 
15.57 

   Montgomery Ft. Washington 
  

   Pennsylvania Counties of Ft. 

Washington 

 
15.84 

   Montgomery 
  

   Pennsylvania County of Dauphin 
 

16.35 

   Rhode Island Statewide 
 

17.06 

   South Carolina Statewide 
 

15.32 

   South Dakota Statewide 
 

13.97 

   Tennessee All Counties except: 

Sumner 

 
15.74 

   Williamson 
  

   Tennessee Counties of Sumner 

Williamson 

 
16.32 

   Texas County of 

Coryell 

14.30 

   Texas All Counties except:Collin 

Corryell 

 
17.05 

   LampasasOldham 
  

   Texas County of Collin 
 

18.93 

   Texas County of Llampasas 
 

15.19 

   Texas County of Oldham 
 

12.85 

   Utah Statewide 
 

15.70 

   Virginia Statewide 
 

16.03 

   Washington Statewide 
 

17.90 

   West Virginia Statewide 
 

13.74 

   Wisconsin Statewide 
 

16.23 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.54 per hour up to 40 hours per week or $181.60 per week or  

$786.93 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.22 per hour up to 40 hours per week or $168.80 per  

week or $731.47 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day Martin Luther  

King Jr.'s Birthday Washington's Birthday Memorial Day Independence Day  

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day. (A  

contractor may substitute for any of the named holidays another day off with pay in  

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 
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Unpublished Wage Determination No.: 2007-0134  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2007-0134 

Daniel W. Simms          Division of   |           Revision No.: 19 

Director            Wage Determinations|  Date Of Last Revision: 05/12/2021 

_______________________________________|____________________________________________ 

Note: Under Executive Order (EO) 13658 an hourly minimum wage of $10.95 for  

calendar year 2021 applies to all contracts subject to the Service Contract  

Act for which the contract is awarded (and any solicitation was issued) on or  

after January 1 2015. If this contract is covered by the EO the contractor  

must pay all workers in any classification listed on this wage determination  

at least $10.95 per hour (or the applicable wage rate listed on this wage  

determination if it is higher) for all hours spent performing on the contract  

in calendar year 2021. The EO minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the EO is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Delaware District of Columbia Florida Georgia Maryland New Jersey 

 North Carolina South Carolina Virginia  

 

Area: District of Columbia Statewide 

 

Delaware Statewide 

 

Florida Statewide 

 

Georgia Statewide 

 

Maryland Counties of Caroline Dorchester Kent Queen Anne's Somerset  

Talbot Wicomico Worcester  

 

North Carolina Statewide 

 

New Jersey Counties of Atlantic Burlington Cape May Ocean  

 

South Carolina Statewide 

 

Virginia Statewide 

The area of application covers the area from South of the line between  

Monmouth and Ocean Counties New Jersey down to the tip of Southern Florida.   

 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
  

   Southern Counties in New 

Jersey Delaware 

 
48.15 
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   (Statewide) Eastern Shore of 

Maryland 

  

   Statewide: Florida Georgia 

North Carolina 

 
39.85 

   South Carolina and Virginia 
  

   Washington D.C. 
 

50.08 

47041 - Diver Tender 
  

   Southern Counties in New 

Jersey Delaware 

 
38.80 

   (Statewide) Eastern Shore of 

Maryland 

  

   Statewide: Florida Georgia 

North 

35.86 

   Carolina South Carolina and 

Virginia 

  

   Washington D.C. 
 

30.35 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

 Florida (Statewide); Georgia (Statewide); North Carolina (Statewide); South  

Carolina (Statewide); and Virginia (Statewide) 

 

HEALTH & WELFARE: $4.54 per hour up to 40 hours per week or $181.60 per week or  

$786.93 per month 

 

HEALTH & WELFARE EO 13706: $4.22 per hour up to 40 hours per week or $168.80 per  

week or $731.47 per month* 

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors. A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION:  2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 
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HOLIDAYS:  A minimum of ten paid holidays per year New Year's Day Martin Luther  

King Jr.'s Birthday Washington's Birthday Memorial Day Independence Day  

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day.  (A  

contractor may substitute for any of the named holidays another day off with pay in  

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

Southern Counties in New Jersey the entire state of Delaware and the Eastern Shore  

of Maryland: 

 

Health and Welfare                    $9.30 

 

Vacation                                    $3.20 

 

Pension                                    $7.99 

 

Annuity Fund                    $7.53 

 

401 Savings Plan                    $0.50 

 

Apprenticeship Fund    $0.45 

 

C.I.T.F.                                    $0.10 

 

   

 

    

 

Washington D.C: 

 

Health and Welfare                     $4.54 

 

Pension                                     $3.08 

 

Apprenticeship Fund     $0.50 

 

Annuity Fund                     $0.07 

 

Industry Promo Fund     $0.03 

 

U.B.C. National Training Fund     $0.10 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  
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not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 
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6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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